NLRB 
Orders 
A&P 

- Reinstate 
Bill Kirby 
With 


Years Pay 


— Page 7 


Vol. 6, No. 20 <a 401 Oct. 25, 1959 


7-Week Strike Won 
At Black’s in lowa 


— Page 6 


Labor Hits Ike Use 
Of T-H Club in Steel 


— Page 3 


‘65’ Wins NLRB Vote 
At Styl-Rite, 385-48 


— Page 5 


Be BE REE I EE LO OE EL RE LI ELE ET LR IE fe MR RT PE LEY Le RE 
sf ee GG MEARE GOES Abe, Din ey ae Li BEG ng: Pa Gig? LE. Es Gee 2 ; ds GE ges ¢ 
es Be ie OEE SM OSE ES GOO i ER REED LEE 


Complete Text of 
New Labor Law 


— Pages 9-14 





As Steelworkers Face T-H Injunction 





Major Labor Struggles Ahead; 
Unions Girding for Action 


As 500,000 embattled steel strikers faced a Taft-Hartley injunction and a forced return to work last week, there 
were signs around the country that the labor movement was taking the lessons of the steel strike to heart. Not 
only was labor rallying to the cause of the steelworkers by raising millions of dollars for strike relief, but in un- 


ion after union, steps were being taken 
to rally labor strength for other struggles 
now under way and those yet to come. 


These were some of the most signifi- 
cant developments: 


@ MEAT PACKING—Efforts by Swift 
and Co. to split apart the two unions 
(Meatcutters and Packinghouse Workers) 
—19,000 of whose members have been on 
strike for eight weeks at 70 Swift plants 
across the country—were decisively re- 
buffed by both unions. Leaders reaffirm- 
ed their unity and proclaimed their in- 
tention to defeat the company’s union- 
busting drive. 


@ RAILROADS—An all-out advertising 
campaign by the railroads to win public 
support for their position on the eve of 
union contract expirations has been 
coupled with a management “offer” to 
unions representing 600,000 railroad em- 
ployees. The “offer” would cut wages 
by 33 cents an hour! In addition, the 
railroads proposed reduction of medical 
and hospital benefits. 


@ LONGSHOREMEN—Now back at 
work on Atlantic and Gulf Coast docks 
as the result of a Taft-Hartley injunc- 
tion, 70,000 longshoremen are expected 
to resume their strike after the 80-day 
injunction period unless a settlement can 
be reached before that deadline. In two 
previous strikes, the dockers resumed 
their walkout after the T-H injunction 
had expired. 


@e AUTO WORKERS—2,500 delegates 
at the UAW convention in Atlantic City 
took a whole series of actions designed 
to strengthen their union for the anti- 
labor onslaught. Among these was an in- 
crease in union dues from $3 to $5 a 
month to boost per capita to the Inter- 
national union from $1.25 to $1.75 a 
month, and local income from $1.50 to 
$2; and to provide $1.25 per member per 
month for the International strike fund. 
Other convention decisions called for an 
organizing drive among 250,000 white- 
collar workers in auto plants, and mobil- 
ization of labor, liberals and farmers in 
the. spring of 1960 for the Presidential 
elections next year. 


@ OIL, CHEMICAL & ATOMIC WORK- 
ERS—Their convention approved a plan 
to organize the unorganized in their in- 
dustry, and authorized borrowing up to 
$500,000 to do the job. An emergency 
war chest ta aid the steel strikers and 
the union’s own members on the picket 
lines was set up. It calls for a $5 con- 
— from each of the union’s mem- 

rs. 


@ CHEMICAL WORKERS—Convention 
delegates boosted the union’s per capita 
tax by a third from $1.50 to $2 a month 
to finance new organizing programs and 
to expand services to local unions, in- 
cluding research programs, educational 








A, ORAWN FOR THO 
AFL-CIO News 


Unemployment Good for U.S.? 


WASHINGTON—If you’re out of a job, please be consoled with the assurance 
that you’re aiding the economy of your country. 


The assurance comes from the organizations that always have the interest of 
the nation at heart—the United States Chamber of Commerce, and the National 


Association of Manufacturers. 


It was tenderly given to a special Senate committee here this month by 
Chamber and NAM spokesmen, respectively, Walter D. Fackler and George G. 


Hagedorn, 


The committee set out on that day to find out why over 3,000,000 persons 
are out of work during a period of apparent prosperity. Fackler told the panel 
that unemployment could be for “the positive economic good” of the country. 
And the NAM’s Hagedorn backed up Fackler’s testimony. 


But a spokesman for the labor movement, Andrew J. Biemiller, legislative 
director of the AFL-CIO, did not concur in that opinion. He gave the panel a 
dark picture of unemployment persisting despite recovery from two economic 


recessions in the past half dozen years. 


Biemiller attributed continuing widespread idleness to the Eisenhower Ad- 
ministration’s policies on “tight money,” high interest rates and attempts te 
balance the national budget under conditions that stunt economic growth. 
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institutes 
ditional legal and legislative services. 
Other unions whose executive boards 
or conventions were scheduled to meet 
in the near future were also reported 
making plans to bolster union strength. 
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and training programs and ad- 


ELE 
pposition from employers to 


Increasing 
union demands, coupled with the harass- 
ment that is expected to result from en- 
actment of the new labor law, are stif- 
fening labor determination to maintain 
and extend hard-won union gains, 
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Labor Bitterness Grows Over Ike's Use 
Of Taft-Hartley Club on Steelworkers 


PITTSBURGH, Pa.—President Eisenhower finally unloosed the Taft- 
Hartley weapon against the Steelworkers Union last week, obtaining an in- 
junction in federal court which ordered the workers back to their jobs 
for 80 days, At presstime Wednesday, union attorneys were embroiled in 
vigorous court actions to defeat the injunction, arguing that the Govern- 
ment had not proven its claim that the strike—entering its fifteenth week 
—imperiled the national health and safety. 

But while the legal issues were being debated, there was little doubt 
in labor circles and among the 500,000 striking steelworkers that the Gov- 
ernment action was designed to get the steel companies “off the hook”—~ 
to force the workers back to the mills at a time when the huge inventories 
piled up by management in anticipation of the strike were exhausted 
and the industry was finally feeling the pinch of the strike. 


Arthur J. Goldberg, general counsel 
for the Steelworkers, expressed the bit- 
terness and resentment of all labor over 
the use of the Taft-Hartley club when he 
declared that the strike “could be settled 
in three days” if the employers found they 
could not get a court order to reopen 
the mills. 

It was pointed out that President Eisen- 
hower had consistently sided with the 
employers by supporting their argument 
that substantial wage increases would be 
“inflationary”, while avoiding any men- 
tion of the record-breaking profits net- 
ted by the steel companies. To complete 
his assistance to the steel companies, trade 
unionists observed, President Eisenhower 
waited until steel inventories were used 
up before invoking the Taft-Hartley in- 
junction—thus permitting the employers 
to avoid good-faith collective bargaining 
in the expectation that the workers would 
be ordered back to their jobs for 80 days. 


Board of Inquiry Fails 


The injunction move by the Govern- 
ment followed announcement by the 
three-man Board of Inquiry, headed by 
Dr. George Taylor, that it could not 
come up with a formula for settlement 
of the strike, longest in the steel industry’s 
history, despite the union’s offer to shave 
its money demands. The collapse of nego- 
tiations followed a row among the Big 
Steel employers wnich brought to light 
the fact that one company, Kaiser Steel, 





wanted to accept the union’s reduced 
terms and end the strike. But such 
powerful companies as U.S. Steel and 
Bethlehem quickly put the heat on Kaiser, 
and brought it back into the fold. 


To Teach the Union a Lesson 


This was additional evidence of the 
charge by labor that the steel employers 
forced the strike to “teach the union a 
lesson,” and were relying on Eisenhower's 
invoking of Taft-Hartley to help them 
beat the workers down. The timing also 
substantiated reports that the companies 
were seeking a showdown this year, while 
they still had a staunch ally in the White 
House. 

Additional evidence came from com- 
ments of George Taylor, chairman of the 
board of inquiry: 

@ On the money issue, he disputed 
the employers’ insistence that anything 
beyond a 2% raise would be “inflation- 
ary,” arguing that the strike itself is a 
contribution to inflationary pressures 
“which you are seeking to avoid by ada- 
mant adherence to the 2%.” 

@ On the key work rules issue which 
the industry has raised by insisting on 
freedom to change shop practices with- 
out the workers’ recourse to grievance 
procedures, Dr. Taylor said that the old 
clause of work rules (section 2-B) had 
posed difficulties for the companies, but 
had also given “great values to the com- 





SPOKESMEN FOR STEELWORKERS present their case before Board of Inquiry 

headed by Dr. George W. Taylor and named by Pres. Eisenhower under the Taft- 

Hartley Act’s national emergency provisions. Left to right are Pres. David J. Mc- 
Donald, and Sec.-Treas. I. W Abel. 


panies.” He went on to say: 

“If it is true, as the testimony before 
us has indicated, that under 2-B the com- 
panies have had rather wide latitude in 
introducing technological change and ad- 
justing manpower accordingly, this is a 
situation which I assure you many other 
industries in this country would give a 
great deal to have. 


“Jobs are involved here. If there are 
these obsolete work rules that require 
change, good collective bargaining in 
other industries says you must pay atten- 
tion to minimizing the impact upon the 
people affected ... It strikes us that it 
becomes this kind of problem, instead of 
asserting the right overnight to change 
work practices that have been in here 
for months and years. They are human 
beings whose needs have to be taken 


into consideration when you meow over 
established rules.” 


Despite these and other appeals by the 
Board of Inquiry, the steel managements 
remained adamant and refused to budge 
from their arbitrary position. As a result, 
the Administration moved for a T-H in- 
junction. However, it was reported that 
the strong arguments advanced by the 
Steelworkers Union against the injunc- 
tion made it virtually certain that the 
Federal district court’s decision would be 
appealed to the U.S. Circuit Court of Ap- 
peals and then to the Supreme Court. 
In view of this likelihood, the stee] com- 
panies will postpone reopening of the 
mills, which entails expensive and time- 
consuming re-heating of blast furnaces, 
until the appeals have been heard and 
a decision rendered by the higher courts, 











The Work Rules Issue in Steel: Facts vs. Fantasy 


The stake in the steel struggle is the future 
of collective bargaining over job conditions— 
workloads, shift schedules, call-in, overtime, 
—everywhere in America. 


That issue far outweighs wages and fringe bene- 
fits, important though they are. For the steel indus- 
try is making the first determined, large-scale drive 
by big business to wipe out day-to-day safeguards 
against the abuse of workers—safeguards which 
grew out of bitter experience. 


The giant stee] companies are demanding changes 
in “work rules” which, they say, interfere with effi- 
ciency. They imply that the United Steelworkers 
contract promotes featherbedding and blocks the in- 
troduction of new machinery and new processes. 

It’s just not 6o. 

One comparison is enough to prove the point. Ten 
years ago it took 16.3 manhours of labor to make a 
ton of steel. Today it takes only 10.7 manhours. 
That's a productivity increase of almost 36 percent. 


What the companies really want can be seen when 
their proposed ‘work rules” are examined. They 
want a completely free hand on work assignments, 
without the “restrictions” of grievance procedure 
and arbitration. 


For instance, in the far-flung U.S. Steel Corp. (as 
in most multi-plant companies in other industries) 
there are local agreements, in addition to the basic 
national agreement, covering local practices. This 
system helps management as well as the union, since 
the national officers on either side cannot possibly 
know every detail of every job in every plant. 


But now the steel firms demand the unchallenged 
right to do away with any local agreement if by so 
doing it can make more money. Fairness would not 
be a factor, or anything else except the standard 
safety and health provisions. 


It’s the same story on incentive rates. The com- 
panies want to terminate them or change them vir- 
tually at will, whenever there is the slightest change 
in the operation they cover. 

Take a job that used to pay, under the previous 
incentive rate, an average of 30 percent above the 
base hourly rate. The old contract said that when 
the job was changed, the new rate must yield the 
same average as the one it replaced, taking the pre- 
vious 24-week record as a base. 

Not any more, says stee] management. From now 
on, the new rate is high enough if any one worker, 
in any one pay period, can earn as much as 30 per- 
cent over the base. The average might only be 20 
percent, or even less; the union would have no right 
to protest. 

If the workers protest in the form of a wildcat 
strike, the company has a new gimmick for them. 
It demands the sole right to decide which workers 
shall be punished for a wildcat strike, and what the 





‘Inflation-Who's a Blame? 


What causes inflation? High prices. What caus- 
es high prices? 

“High wages,” say the steel barons. So, they 
say, it is their “patriotic duty” to keep the wages 
of steelworkers down, 

But the companies’ own figures for the first 
half of 1959 prove they could have given the steel- 
workers a package of 20-plus cents an hour and 
still wound up with more than ONE BILLION 
DOLLARS in profits for the year. 

These excessive profits—brought about by the 
industry practice of raising prices $3 for every 
extra $1 paid in wages—are the rea) cause of in- 
flation in steel. 


punishment shall be. Until now—although wildcat 
strikes were forbidden by the contract—the union 
had the right to insist, before an arbitrator if neces- 
sary, that punishment be uniformly appled. Now 
the company wants to pick and choose, imposing dis- 
charge on some warkers, fines on others, perhaps 
letting still others go unpunished—without regard 
to the degree of guilt. 


Obviously, under this kind of arrangement a com- 
pany stooge who fomented a wildcat strike could get 
off scot free, while the good union members who mis- 
takenly followed him were fired. 


Then there ia the matter of work schedules, The 
companies must now post the next week’s schedules 
on Thursday. The new demand would change the 
day to Friday—and even then a company could 
change them later according to the “requirements 
of the business.” 


Similarly, management. wunts the right to call in 
a worker on a holiday, even though he was scheduled 
to be off, and dock him his holiday pay if he doesn’t 
show up. 

Such terms as these—and there are others relat- 
ing to the scheduled hours of shifts—would be a re- 
turn to the days of industrial darkness when no 
worker couki be sure when he might be summoned, 
and when every worker had to stand by for duty 
for fear that he would be fined or fired. 


These are only the highlights of the stee] industry’s 
demands on “work rules.” But they are enough to 
show why the whole AFL-CIO is backing this 
struggle. , 


If the steel industry wins this fight, others will 
follow the same line; and the daily lives of union 
members on the job wil] be in the pattern of 30 years 
ago, the ugly pattern of management dictatorship, 
of oppression with no appeal. 





October 25, 1959 \ 








Local 906 Pres. Joseph McCarthy, at rostrum, addresses 25th anniversary meeting of members of local, held on Oct. 14. 
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Local 906 Celebrates 
25th Anniversary 


NEW YORK CITY—The 25th anniversary of RWDSU 
Local 906 was observed Oct. 14 with a celebration attended 
aby 500 members and friends of the union of Retail Drug, 
Cigar, Soda & Luncheonette Employees. Featuring an elabo- 
rate buffet dinner, the event was held on a spacious floor 
of the Trade Show Building. 


‘906’ Pres. Joseph McCarthy presided over the evenings pro- 
ceedings, which included an address by International Pres. Max 
Greenberg. Among the other guests were the International's Sec. 
Treas. Alvin Heaps and Exec. Sec. Jack Paley. Also present at 
the celebration were RWDSU Vice Presidents Samuel Lowenthal, 
Joseph. Binenbaum, Martin Kyne, Sam Kovenetsky and John J. 
Horan; and Local 282 Sec.-Treas. John J. Cooney, a founder of 
*906’. 

“TIT hope that every member of our union will look upon this 
occasion of our 25th anniversary not as the end, but as a beginning 
of an era of even greater accomplishment,” said McCarthy. “For me, 
it has been a deep source of gratification to serve as your president 
and to enjoy the confidence and friendship of so many people in 
our local, in the labor movement and in the community.” 


Acknowledging the contributions to the growth of ‘906’ by many 
people, McCarthy paid special tribute to the late William Gold- 
weber, the union’s business agent, who died last January. 


Extending felicitations to the officers and members of ‘906’ 
on behalf of the RWDSU membership, Greenberg said: “Local 906, 
as one of the founding locals of our International Union, has al- 
ways played a most important role in the life of our organization. 
We have always known that we could count on a ready response 
from ‘906’ whenever the need arose for participation in any trade 
union activity. I’m sure'that in the days ahead we will continue to 
enjoy the same fruitful, fraternal relationship and that Local 906 


will go on to new achievements for the benefit of its members.” , 


Greenberg told the assembled 906ers that the industry-forced 


conspiracy of big business” to destroy the American labor move- anniversary meeting. From left, committee members Mamie Williams, McCarthy, Busi- 
ment. ness Agent Joseph O’Brien, Junior Fleming and Ben Edelson. 


WELCOME 
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RWDSU Pres. Max Greenberg hails ‘906’ on its birthday. Behind him on platform are leaders of RWDSU, its locals and other friends of ‘906’. Meeting 
- was fellowed by buffet dinner. 
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RWDSU Pres. Max Greenberg addresses Local 1-S stewards’ conference. At 
head table with him are, frofh left, ‘1-S’ attorney Asher Schwartz, RWDSU 
Sec.-Treas. Alvin E. Heaps, ‘1-S’ Pres. Sam Kovenetsky, AFL-CIO Regional 
Dir. Michael Mann, and ‘1-S’ Vice-Presidents Phil Hoffstein and Bill Atkinson. 


L-S" Stewards Hear Call 
For Labor Offensive 


NEW YORK CITY—Appeals for labor to take the offensive with 
more vigorous activity and stepped-up political education to pro- 
tect the gains of all workers, including the 8,000 at Macy’s, were 
made at the 1959 Shop Stewards Conference of Local 1-S held 
throughout the day on Oct. 6. 


Noted labor leaders joined with 1-S Pres. Sam Kovenetsky and Vice- 
Presidents Phil Hoffstein and Bill Atkinson in issuing the appeals. The lead- 
ers included RWDSU Pres. Max Greenberg, Harry Van Arsdale, president 
of the New York Central Labor Council, and AFL-CIO Regional Director 
Michael Mann. 


Kovenetsky proposed a new union-run insurance and pension program 
for Macy’s employees to provide increased security for them. Under the pro- 
posal, all payments would be kept in the accounts of individual members, 
to whom the money would be returned on termination of employment. 
Kovenetsky said an important point of the proposed plan would be mem- 
bers’ control of the funds through the union. 

Greenberg emphasized that despite new restrictive anti-labor legisla- 
tion, the ultimate goals of organized labor could be achieved. 

“Make your union stronger and stronger,” he told the Macy stewards. 
“With an even stronger trade union movement, we will change the Landrum- 
Griffin law.” 

After the holding of a “Rumor Clinic,” Hoffstein proposed a three-point 
program for the stewards aimed at dispelling rumors in the shop, combating 
racial and religious discrimination and performing everyday responsibilities 
more vigorously. 

To meet the all-out attack of management, Van Arsdale called for labor 
participation in political leadership. He said the New York AFL-CIO is in- 
terested in setting up district political groups with the aim of running union 
members as candidates. 

Mann urged support of the striking steelworkers who, he said, are in 
dire need after three months without paychecks. 
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Styl-Rite Workers 





Vote *65’ by 385-48 





NEW YORK CITY—A smashing 8 to 1 victory for the workers of the 
Styl-Rite Optics Co. in a National Labor Relations Board election last 
week confirmed once and for all the 450 workers’ place in the RWDSU’s 


District 65. The vote was 385 for ‘65’ and 
48 for IUE Local 496. 


This was the latest development in the 
saga of the Styl-Rite workers, which be- 
gan more than two years ago when they 
fought to get rid of a phony local of the 
International Jewelry Workers Union 
which held a “sweetheart” contract with 
the firm. The workers, almost all Puerto 
Ricans, came to District 65 in an effort 
to free themselves from the sweatshop 
wages and working conditions imposed 
by phony union agreement. 


With the full backing of the APL-CIO 
Committee to End Exploitation of Negroes 
and Puerto Ricans, the workers conduct- 
ed a militant five-week strike which end- 
ed in victory with greatly improved wages 
and the benefits of a typical ‘65’ con- 
tract. 


Following the strike settlement, a new 
problem arose at Styl-Rite. The IUE 
raised jurisdictional questions with re- 
gard to the Styl-Rite shop. Efforts to use 
the labor movement’s machinery for set- 
tlement of jurisdictional disputes were 
unavailing, since the IVE refused to with- 
draw its claim and the Styl-Rite work- 
ers would not consider leaving District 65. 


The final upshot was the NLRB vote 
on Oct. 20 which clearly established ‘65’ 
as the workers’ collective bargaining 
representative. 


The workers happily celebrated the 
big victory with a marching demonstra- 
tion and much singing and shouting at 
the plant and later the same day, Oct. 
20, at a party at the ‘65’ Center. 


Sec.-Treas. Cleveland Robinson of 
‘65’ who headed a team including Gen- 
eral Organizers Andy Bellemare, Jim- 





my Briggs and Organizers Carlos Or- 
tiz, Mario Abreu and Paul Rodriguez, 
which prepared for the election, said the 
spirited demonstration of the workers 
was was one of the most moving exam- 
ples of devotion to a union that he had 
ever seen. 


Outlet Store Local 
Celebrates Birthday 


PROVIDENCE, R. I. — The Outlet De- 
partment Store Employees Union, Local 
442 of the RWDSU, celebrated its 14th 
anniversary with q dinner dance here 
on Oct. 14 attended by 600 members and 
guests. 

Guest of honor at the gala event was 
RWDSU Pres. Max Greenberg, who made 
the main address of the evening. Also 
attending were executives of the Outlet 
Co. Nat Kushner, secretary-treasurer of 
RWDSU New England Joint Board, serv- 
ed as master of ceremonies. 


Also present at the celebration were 
Thomas Policastro, president of the 
Rhode Island State Federation Council, 
Joseph H. Honan, president of the NEJB; 
NEJB officers Joseph Casey, George 
Mooney and Irving Rich; and Charles 
Greenberg and John Cooney, president 
and secretary-treasurer, respectively, of 
RWDSU Local 282 in New Haven, Conn. 


Members of the arrangements com- 
mittee for the celebration were Local 442 
Pres, Grace Barney, Sec.-Treas. Helen 
Rose, First Vice-Pres. G. Madonna Wal- 
ker, Mary Turner, Dulcia Barry, Kathe- 
rine Christoph, Anna Cichetti, Rose 
Brelsford, Louis Contenti, Yvette Moss 
and Catherine McLean. 





300 in Local 147 Gain 
Wage Hikes in New Pacts 


NEW YORK CITY—Three hundred members of RWDSU Local 147 re- 
ceived wage increases in contracts recently negotiated with four compa- 
nies in the watch and jewelry field, it was reported by ‘147’ Business Mgr. 


Ted Bowman. 

In the largest of the shops, Lenox 
Jewelry Products, makers of watch at- 
tachments, 95 workers won across-the- 
board raises of five cents an hour, re- 
troactive to Sept. 1. In addition, a bonus 
system for increased compensation was 
installed at the shop. Bus. Rep. Jack 
Holowchik and Sec.-Treas. Joseph Gravi- 
na led a negotiating committee including 
Shop Chairman Irene Figueroa and Lou- 
ise Sherrod. 


At Drema Mfg. Co., makers of watch 
attachments, 80 employees received 
across-the-board increases of 742 cents 
an hour, retroactive to Aug. 5. This gain 
was won only after a strike was consi- 
dered by the union. Bus, Rep. Caesar 
Massa and Gravina headed a negotiat- 
ing committee of Lena Thomas, Rita 
Leon and Persida Rivera. 


A five-cents-an-hour raise was gained 
by the 75 workers at Pranklin Pen Mfg. 





RWDSU Local Leaders Join 
Salute to Service Personnel 


NEW YORK CITY—The AFL-CIO’s 
Community Services Committee is one 
of the sponsors of the “New York Citizens 
Salute to Service Men and Women,” 
scheduled for Nov. 10 to express the city’s 
appreciation for the services rendered by 
members of the armed forces. A lunch- 
eon will be held at the Hotel Roosevelt 
to mark the event. 

Chairman of the Attendance Commit- 
tee of the Salute is Caesar Massa, Busi- 
ness Representative of RWDSU Local 
147. Ceil Curry, Financial Secretary of 
Local 1-S, is a member of the commit- 
tee. 


Leone Re-elected to Post 
On Mass. State AFL-CIO 





The Midwest 





WATERLOO, Ia.—The strike of Black’s department store employees 
was settled Tuesday, Oct. 20, and they went back to their jobs the next 
day after a walkout that had lasted seven weeks, 


An agreement calling for 74 cents in hourly raises for all 200 employ- 
ees was the main basis of the settlement. It was reached a week after a 
meeting between RWDSU Regional Director Al Evanoff and Iowa Governor 
Herschell Loveless, who assigned Ass’t. Commissioner of Labor Price to the 


job of ending the dispute. 


Evanoff called the settlement, which 
also provides other gains, “a distinct 
victory for the union.” He said the 
RWDSU is now determined to follow up 
that victory by organizing in other retail 
establishments in Iowa. 


Negotiations leading up to the settle- 
ment had begun on Oct. 19 in Minnea- 
polis, Minn., at the offices of Labor Rela- 
tions Counsel Macaloon of Black’s. Pres- 
ent at the conference were RWDSU 
Exec. Sec. Jack Paley and Sec.-Treas. 
Alvin Heaps and the store’s president, 





E. E. Baily, as well as Macaloon and 
Evanoff. They reached a tentative agree- 
ment there that was concluded in Water- 
loo the next day, Oct. 20. 

The strikers approved the settlement 
at a union meeting the same night. The 
next morning, Oct. 21, they met at strike 
headquarters and marched back to the 
store, a block and a half away, en masse, 

Under terms of the 18-month agree- 
ment, 5 cents of the 7% cents wage 
increase is retroactive to Aug. 3. The 
balance will be added to paychecks on 


7-WEEK BLACK’S STRIKE WON IN IOWA 


April 1, 1960. Basic minimum wages were 
also raised to $1.05 an hour, and a grad- 
ing system provides for increases to 
$1.25. Evanoff said that negotiations will 
continue on this system to set up auto- 
matic progressions to replace the annual 
wage reviews. 


The store management on Nov. 1 will 
begin making payments into a health 
and welfare plan at the monthly rate 
of $3.11 for each employee. Since the 
workers formerly paid this premium 
themselves, this provision amounts to 
an additional wage increase of almost two 
cents an hour, Evanoff pointed out. 


Appeals to reach a_ settlement by 
Msgr. Brady of the St. Joseph R. C. 
Church in Waterloo and by the Waterloo 
Association of Churches were also seen 
as influencing the end of the strike. 


The strike began on Sept. 4 after five 
months of futile contract renewal nego- 
tiations, during which the top company 








RWDSU Education Program a Hit 
At Five-State Conference 


CLEVELAND, O.—The RWDSU education pro- 
gram was launched here Oct. 9 with a three-day in- 
stitute that 130 students and instructors all pro- 
nounced a ringing success. The second in the series 
of RWDSU weekend institutes will be held in Chicago 
Oct. 31-Nov. 1. 


The program is designed to train local leaders and 
stewards in trade union functions and services, aiming at 
the development of broader leadership in all sections of 
the union, Exec. Vice Pres. Alex Bail, program director, 
said. Subjects of the first institute, attended by stewards 
and local officers of RWDSU affiliates in five states—-Ohio, 
Michigan, Indiana, West Virginia and western Pennsyl- 
vania—were: 


Trade Union Administration, instructed by RWDSU 
Exec. Sec, Jack Paley; Contract Analysis and Grievance 
Procedure, led by Midwest Regional Director Gerald Hughes 
and Int'l Rep. Jack Kirkwood; History of the Labor Move- 
ment and the Role of the RWDSU, and The Local and the 
Community, the last two classes being led by Sec.-Treas. 
Alvin Heaps and Bail. In addition, unemployment insur- 
ance and workmen’s compensation were discussed by 
Gregory Stebbins, representative of the Ohio AFL-CIO 
Council. 


Paley dealt with the financial responsibility of top of- 
ficers of local unions, emphasizing provisions of the new 
labor control bill. He pointed out that since RWDSU locals 
had been conforming to such provisions all along, little 
change would be necessary. 


Paley urged that the democratic character of local un- 
fons be broadened not merely by application of by-laws, but 
by greater involvement of the membership in union life 
through development of services such as consumer protec- 
tion, credit unions and education classes, The result of such 
activities, Paley said, would be “more closeness” of the 
membership to the union on the basis that “the membership 
is the union.” 


In their classes on Contract Analysis and Grievance 
Procedure, Hughes and Kirkwood discussed basic features 





CONTRACT NEGOTIATIONS is the subject of this class conducted by Int'l Rep. Jack 
educational institute in Cleveland Oct. 9-11. Student bedy was composed of 130 local 


of all sound contracts. Using real-life examples, they point- 
ed up issues that arise in particular pacts in the students’ 
own areas. 


A review of the processing of grievances taken from 
actual cases in the RWDSU files was supplemented with 
the showing of a 20-minute film titled, “The Grievance,” 
produced by the Canadian Labor Congress and the Can- 
adian Government. The film illustrated the handling of 
grievances from the very first step through arbitration and 
decision. 


Bail traced labor's political action back to the origins 
of the labor movement, stressing the point that there is 
nothing “radical” about such activity by trade unions. 
Political action, he emphasized, has been an integral part 
of labor’s program since the inception of the movement. 


“Never has labor adhered to a single political philo- 
sophy,” Bail said, making it clear that the RWDSU does 
not prescribe a particular philosophy for its membership, 
but only political action “to bolster the economic secwity 
gained through collective bargaining.” 


Heaps gave a report on the labor control bill and 
answered questions on the new legislation. He closed 
the program expressing the International's gratification 
at the “wonderful response” of the students to the 
first institute. They in turn expressed their enthusiasm 
for the program and Heaps noted this indicated 
the need for the eduaction program. Bail praised the work 
of Hughes and Kirkwood in preparing and instructing the 
Cleveland institute, and the assistance of Int'l Reps. Wil- 
liam Kee and Joseph Romer. 


It was proposed that similar institutes be held in the 
future on a statewide rather than a regional basis, permit- 
ing the participation of a far greater number of members. 
For the top leaders of locals, a full week’s institute was 
suggested. 


The weekend institute in Chicago Oct. 31-Nov. 1 will 
be held for representatives of locals in the state of Illinois. 


Chicago Joint Board Pres. Henry Anderson and Local 194 
Pres. John Gallacher will be active in directing the sessions. 


> 





Kirkwood at RWDSU five-state 
officers and stewards in Ohio, 


Michigan, Indiana, West Virginia and Western Pennsylvania. 











offer was 242 cents. Coordinated support 
from the labor movement in the area 
and within the Internatignal gave finan- 
cial and moral muscle to the fight of 
Black’s employees. District 65 pledged 
sufficient funds to assure that the strik- 
ers would not be starved into submis- 
sion. 


The Auto Workers, the Packinghouse 
Workers and the Teamsters led reinforce- 
ments of the RWDSU picket lines at the 
department store, gave money contribu- 
tions, made collections at plant gates 
and brought space in top local newspa- 
pers to enlist public support. 


It was the executive secretary of the 
Black Hawk County Union Council, rep- 
resenting 15,000 trade unionists in the 
area, who arranged the meeting between 
Evanoff and Governor Loveless. Three 
strikers were also present at the meeting 
in the governor's office. 


The RWDSU became the bargaining 
representative of Black’s employees in 
February 1958, when it won an NLRB 
election. The first pact with the store 
was signed in October 1958, and when 
the contract expired last April the store 
attempted decertification of the RWDSU. 
But the employees again voted for the 
union, and renewal negotiations con- 
tinued until the walkout on Sept. 4. 


First Pact Brings 
30-Cent Raise at 
Detroit Restaurant 


DETROIT, Mich.—A first contract be- 
tween RWDSU Local 1064 and Symak’s 
restaurant in Lincoln Park has resulted 
in wage increases of more than 30 cents 
per hour, reduction of working hours and 
other benefits for the 33 employees. 


Organized only a few weeks earlier, 
Symak’s employees ratified a one-year 
contract, effective Oct. 26, with the fol- 
lowing terms: 


Cooks and bakers wages raised from 
$1.35 an hour to $1.60; dishwashers from 
$1 to $1.10; busboys from 75 cents to $1; 
and breakfast waitresses from 83 cents 
to $1. Waitresses will receive 85 cents an 
hour (75 cents is the general hourly pay 
for waitresses). 


Symak'’'s will also reduce the 48-hour 
work week to 40 hours, becoming the first 
restaurant in Lincoln Park to do this. 
Employees will get time and a half pay 
for working over 8 hours a day or over 
40 hours a week, double pay for seventh 
day work, and will have Christmas off 
with pay. 


Employees will now have meals free 
(formerly they paid $3 a week) and 10- 
minute rest periods every 4 hours. There 
will be no split shifts. The contract also 
provides for seniority protection, a union 
shop, and dues checkoff. 


On the negotiations committee were 
Paul Domeny, the union’s general sec- 
retary, and Goldi Halvas and Lee Platter, 
employees at Symak's. 


The restaurant’s workers were organiz- 
ed in a swift campaign climaxed by a 
virtually unanimous vote for Local 1064 
in an election on Sept. 28. The count was 
31 to 1. 





Sommerfield Retires 
At ‘390° in Cincinnati 


CINCINNATI, O.— Fred Sommerfield 
is retiring as president of RWDSU Local 
390, United Food Workers, and his un- 
pired term will be filled by Floyd Ray. 
Dallas Clark will take over the duties of 
union representative of the membership, 
which is composed of the employees of 
the warehouse of the Kroger Co. food 
store chain. John Ruwan moves up to 
the office of first vice president. 
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MOBILE CANTEEN which AFL-CIO gave to Red Cross is shown 
at Charlestown, §.C., serving refreshments to emergency workers 
during fire following explosion of two-million gallon gasoline tank, 








RWDSUer on 


Trial Again 


In Ala. Bomb’ Frameup 


BIRMINGHAM, Ala.—John Richardson, RWDSU member whose trial 
on phony bombing charges ended in a jury disagreement last June, went 
on trial again Oct. 19. A mistrial had been declared in the first hearing 


after a Circuit Court jury remained dead- 
locked, 9 to 3, for acquittal. 

In most cases ending in such mistrials 
in Alabama, it was pointed out, the charge 
against the defendant is dropped. Only 


Local 150 Draws Demands 
For Meadowgold Contract 


NASHVILLE, Tenn.—RWDSU Local 
150 has drawn up proposals for a new 
agreement with the Meadowgold Ice 
Cream Co. here, which employs 65 work- 
ers. The current three-year pact expires 
in mid-December. Int'l Rep. Guy Dickin- 
son and ‘150’ Pres. Jim Pate head a ne- 
gotiating committee of employees. 





15¢ Package Won In Pact 


At Allen-Jemison Hardware 


TUSCALOOSA, Ala.—The contract be- 
tween RWDSU Local 405A and the Al- 
len-Jemison Co., wholesale hardware 
dealers, has been renewed for two years 
with increased benefits for the 38 em- 
ployees, it was reported by RWDSU Ala- 
bama Council Org. Lester Bettice. 


Wages will be upped by nine cents an 
hour during the term of the new agree- 
ment, and the company will contributs 
six cents an hour per employee to pro- 
vide coverage for them under the union’s 
Health and Welfare plan. 





when the prosecution Insists is a retrial 
ordered. 

Richardson was first tried on the 
identical trumped-up charge of which his 
co-defendant, Alexander White, Negro 
shop steward in the Perfection Mattress 
Co., was convicted on April 29. White was 
sentenced to a ten-year jail term. Ap- 
peal of White’s conviction is still pend- 
ing in the Alabama State Court of Ap- 
peals. 

The two trade unionists were accused 
in a company-inspired plot of throwing 
an “explosive” on the front yard of the 
home of a leading scab during an RWDSU 
strike at the Perfection Co. in November, 
1958. Both Richardson and White were 
leaders of the strike, and their indict- 
ments were seen by leaders of organized 
labor here as the result of an outrageous 
frameup aimed at discrediting unions. 

In his first trial, Richardson’s case 
went to the jury in Jefferson County 
Court House after two and a half days. 
Eleven hours later, the jury was still split 
in its verdict, voting 9 to 3 for acquittal. 
Proof had been produced at both trials 
that the men were at their homes at the 
time of the so-called “bombing.” 

The defense further pointed out in 
summations that the alleged explosive 
was only a “firecracker,” not a bomb, 
as charged; and that negligible damage 
and no injury to any person resulted 
from the incident. 











GADSDEN UNIONS COME TO AID 
OF RWDSU BAKERY GROUP. 








GADSDEN, Ala.—Outspoken support of the RWDSU in this city by two 
strong labor organizations has led to a first contract providing remarkable 
gains for the workers of a small retail bakery here. 


Org. Chuck Foster of the Alabama 
RWDSU Council succeeded in signing up 
almost all of the employees of the Dainty 
Maid bakery in a swift drive several 
weeks ago, but management went into a 
balk when the time came for setting up 
negotiations. 

It was at this point that Gadsden CIO 
Council Pres. Bud Knowles and Steel- 
workers Union Rep. Cecil Robertson came 
to the aid of RWDSU Local 506. 

They made it clear to the company 
that union members in town would not 
look with favor upon a store whose em- 
ployees had chosen to be represented by 
a union, but which would not negotiate 
a good contract. 


October 25, 1959 





(The union members in town are 
numerous. They work largely for the local 
plants of the Republic Steel Corp., and 
the Goodyear Rubber Co.) 


Result of the clear, concerted position 
taken by organized labor is the follow- 
ing: a contract granting wage increases 
of $12 a week and a reduction of weekly 
hours from 60 to 40 for the Dainty Maid 
employees. 


In addition, the initial agreement calls 
for dues checkoff, seniority protection, 
grievance procedure culminating in arbi- 
tration, and other provisions of a good 
basic RWDSU contract. 


The South 





NLRB Orders A&P Reinstate 
Bill Kirby with Year's Pay; 


New Victory in Tennessee 


KNOXVILLE, Tenn.—The RWDSU came a step closer to victory in its 
year-and-a-half old case against the A & P here when an employee dis- 
charged for union activity was ordered reinstated to his job by the regional 


National Labor Relations Board. 


Last August the NLRB found the supermarket chain guilty of anti- 


union restraint and coercion of its em- 
ployees and ordered a new representation 
election to be held, setting aside the re- 
sults of a vote in April 1958 among the 
employees of nine A&P stores in the 
area. It was out of that election that the 
RWDSU charges of unfair labor practices 
grew. 


Thus, in the space of a couple of months 
the A&P management has been set back 
twice by the NLRB, Int'l Rep. Ed Rosen- 
hahn points out. 


The worker reinstated to his job by 
order of the tria] examiner is Bill Kirby, 
who was fired in October 1958. Under 
the order A&P must make restitution of 
all lost wages, since he was discharged 
for union activity. 


The trial examiner found that an A&P 
supervisor seized upon a detail of Kirby’s 
dress as “a suitable pretext for ridding 
the company ... of an employee who 
had become undesirable because of his 
continued militancy of the union.” By 
such conduct, the examiner said, the 
company “discriminated with respect to 
the employment of Kirby, thereby dis- 
couraging membership in the union,” in 
violation of the law. 


Also issued by the NLRB at the same 
time was a new notice that must be post- 
ed by the company in all stores involved 
in the 1958 election. The stores are located 
in Knoxville, Alcoa and Oak Ridge. 


The notice, in its main sections, de- 
clares that the company will not: 


@ Discourage membership in the 
RWDSU by discharging or refusing to 
reinstate employees. 


@ Interrogate employees concerning 
their interest in joining a union. 

@ Threaten employees with discharge 
for union activities, or in any other man- 
ner, “interefere with, restrain or coerce 
our employees in the exercise of their 
right to self-organization.” 

The notice also announces that the 
company will offer to Kirby reinstatement 
to his job and restore loss of pay suf- 
fered as a result of discrimination against 
him, 


Rosenhahn emphasized to A&P em- 





ployees that “the order means exactly 
what it says.” He added: 


“If anyone has knowledge of violations 
of the intent of the order, be sure to 
notify your union immediately. The 
RWDSU will then take the case to the 
proper authorities. We earnestly advise 
anyone who believes that playing it cool 
is the best way to avoid retaliation that 


this is the wrong policy and could be 
very bad for them.” 


Delaware Priest Scores 
'R-T-W" Lobbyist's Role 


WILMINGTON, Del. — A Delaware 
priest has denounced an “invasion” of 
the state by outside groups lobbying for 
an “unwanted ‘right-to-work’ law” as an 
effort ‘“‘to wreck the good relationship ex- 
isting in Delaware between working peo- 
ple and management.” 


Rev. Thomas J. Reese, chairman of 
the Delaware Council for Industrial 
Peace, warned in a statement that a re- 
cent visit to the legislature by Executive 
Sec. Reed Larson of_ the business-sup- 
ported National Right-to-Work Commit- 
tee was “part of a plan to destroy the 
basic processes of collective bargaining.” 


Describing the “right-to-work” com- 
mittee as a “front” for the National As- 
sociation of Manufacturers and the U. 5. 
Chamber of Commerce, Father Reese said 
its goal of “stealing away the rights of 
honest working people . . . has not chang- 
ed from two years ago when the (Del- 
aware) state legislature wisely turned 
down the disruptive so-called ‘right-to- 
work’ proposal.” 


Delaware has been a key battleground 
in the fight over legislative efforts to 
ban the union shop. In 1947 it was one 
of the first states to restrict union secu- 
rity agreements and in 1949 it became one 
of the first states to repeal a “work” law. 
Reactionary business groups made a 
strong but unsuccessful effort in 1958 to 
re-enact a “right-to-work” measure. 
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Canada 


10-Cent Raise Averts Strike 
At Canada Bread in Toronto 


TORONTO, Ont.—The 250 employees of the Danforth branch of the Canada Bread Co. here received wage 
increases of 10 cents an hour and other gains in an 18-month contract signed recently with RWDSU Local 461, it 
was reported by RWDSU Canadian Director George Barlow. 


— 





A strike vote had been taken, and 
nearly 100 percent of the workers ap- 
proved a walkout. But just before the 
deadline the company came through with 
an offer accepted by the membership. 


In addition to the increases, all em- 
ployees on the payroll since March 15 
are to receive flat sums of $50 each 
as retroactive pay. Those employed since 
that date receive proportionate amounts. 


Reduction in work hours is another 
improvement in the new Canada Bread 
contract. The work week has been low- 
ered to 42 hours with maintenance of 
take-home pay. On July 3 next year, it 
will be reduced further to 41. 


A premium of 15 cents per hour is to 
be paid for the shift between midnight 
Saturday and midnight Sunday. The pres- 
ent night-shift premium was increased 
from five to eight cents an hour. Over- 
time is to be paid at the rate of time 
and a half after 942 hours in one day, 
or after 42 hours a week—whichever is 
greater. Next July, those hourly figures 
will be lowered to 9 and 41. 


Starting Sept. 15, 1960, employees with 
17 years service will receive three weeks 
paid vacations. 


Members of the negotiating committee 
were Jan Vander Woude, Vic Gabinet, 
Dorothy Summers, Sam Stafford, assist- 
ed by Local 461 Business Agent Herb 
Thorne. 


Political Education 
Is Major Program 
In Saskatchewan 


SASKATOON, Sask.—Schools for po- 
litical education are to be set up by the 
Saskatchewan Federation of Labor as 
part of the program adopted at the last 
convention of the Canadian Labor Con- 
gress. 

These schools, according to RWDSU 
St. Board Rep. Len Wallace, will deal with 
proposals for labor’s new political party, 
and also with preparations for the pro- 
vincial election expected early in 1960. 
RWDSU Int'l Rep. W. E. Smishek, as a 
Member of the national Political Educa- 
tion Committee, has a major part in 
establishing the schools. 


Plans are also being completed for 
— classes for RWDSU local of- 
icers and stewards in Saskatchewan. 
This program will be concerned with 
problems faced by RWDSU locals in this 
area. 


Wallace will be a participant in a 
Series of three telecasts by the Saskat- 
chewan Federation planned as a defense 
against the attacks on international un- 
ions and on labor in general, recently 
stepped up by business organizations. 
The anti-labor propaganda is blaming 
unions for inflation and “irresponsible” 
work stoppages. 


The Saskatoon Labor Council is spon- 
goring a petition for a city law requiring 
the closing of all retail stores on Mon- 
days. More than half of the 12,000 re- 

uired signatures have been obtained. 
any RWDSU members are actively 
ticipating in this drive, which is 

eaded by G. Krischke of Local 537. 


Ask Jobs for ‘Over 40' 


OTTAWA (CPA)—The federal gov- 
ment has started a campaign to in- 
Canadian industry to hire more 
Workers over 40 years of age. The de- 
partment of labor is canvassing 20,000 
employers to determine industry's p»licy 
on the matter. 








Cheers 


Sask. Organizing Pic 
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REGINA, Sask.—The organizing campaign undertaken by the Saskatchewan 
RWDSU Joint Board in cooperation with the International is beginning to produce 
some results, it was reported by Int’l Rep. W. E. Smishek. 

Two shops have already been organized and certified by the Labor Relations 
Board. They are Custom Cleaners, Ltd., and Marvin Cleaners, Ltd., employing a 
total of 40 workers. The shops are owned by the same company. 

Ten other shops, with a total employment of 200, are in the process of being 
organized. They are located in Regina, North Battleford, Prince Albert, Moose 
Jaw and Melfort. Smishek said he expects applications for certification would be 
filed for some of these shops by the end of October. 

The organizing campaign is conducted by Phil Schaan and Don Mills, who 
were hired recently by the Joint Board, They are being assisted by Smishek and 


Board Rep. Len Wallace. 
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to Support 


CCF in Upcoming Election 


VANCOUVER, B. C.—The RWDSU delegation joined with some 400 
other trade union representatives in a near-unanimous vote at the annual 
B. C. Federation of Labor convention to support the CCF in the next Pro- 


vincial election in order to defeat the So- 
cial Credit government, sponsors of the 
infamous Bill 43. 


“Tt is hoped that the memberships of 
RWDSU Locals 517, 535 and 580 will sup- 
port their delegates in seeing that the 
B. C. Federation program is implement- 
ed,” Int’l Rep. Bud Hodgins said. 


Delegates to the Oct. 5-9 convention, 
representing 120,000 trade unionists 
denounced the Social Credit government’s 
anti-labor campaign and praised the 
CCF legislators who fought bitterly 
against Bill 43. The delegates voted to 
demand repeal of the bill. 


Establishment of a 35-hour week was 
also overwhelmingly asked at the con- 
vention. The delegates proposed to in- 
clude the shorter work week in future 
contract demands. Other legislation for 
which they voted to press included in- 
creased unemployment insurance benefits, 
more work projects to relieve unemploy- 
ment, $1.25 minimum wage, increased 
government grants for universities, pro- 
hibition of injunctions in labor disputes, 
and increased old-age pensions. 


A new labor party is being formed in 
B. C., but it is likely that Premier Ben- 
nett plans to call an election before the 
new party comes into existence. In this 








. situation, the Labor Federation will sup- 


port the election of a CCF government. 
Members will be asked to make voluntary 
contributions of one dollar each to finance 
a campaign for placing labor’s point of 
view before the electorate. 

The RWDSU convention delegation in- 
cluded Hodgins and Local representatives 
Ray Haynes, Stan Colbert, John Squire, 
Merle Watson, Wilma McGeorge, Ron 
Love, Frank Rains, Phil Howard, Vic 
Sanford and Ken Kyle. 


Saskatoon Labor Council 
Buys 4-Story Building 


SASKATOON, Sask.—The Saskatoon 
Labor Council, to which all RWDSU 
locals in this area are affiliated, has pur- 
chased a four-story building here for 
$85,000. 


The RWDSU Saskatchewan Joint 
Board is undertaking to raise $16,000 as 
its contribution to the cost of the build- 
ing, representing about $20 per member, 
it was announced by Board Rep. Len Wal- 
lace. Office-space will be used there by 
the RWDSU. John Poth, former Board 
president, is head of the Council’s build- 
ing committee. 





110 in Regina 
Score Big Gains 
In Co-op Pact 


REGINA, Sask.—Sizeable wage in- 
creases and vital improvements in 
welfare benefits were won for 110 


employees in a new three-year 
agreement reached by RWDSU Local 
539 with the Sherwood Co-op Ass’n., 
here, it was reported by Int’l Rep. 
W. E. Smishek. The entire agree- 
ment was redrafted and clarified in 
ten months of negotiations, includ- 
ing two months of Conciliation 
Board proceedings. 


Some of the pay increase will result 
indirectly from a reduction in the hours 
of work which undergo major changes 
under the new pact. Departments previ- 
ously on a 41 and 42-hours weekly sched- 


ule are now working 40; those on a 44- 
hour schedule are now 42; and effective 
Jan. 4, 1960, all employees will be on a 
40-hour week except for office workers 
who will continue to work 3812 hours. 


Five Percent Raise 


A five percent across-the-board wage 
increase was agreed on for the period 
Jan. 1, 1959 to Aug. 31, 1959. Retroactive 
to Sept. 1, 1959, 65 employees will re- 
ceive wage adjustments and/or job re- 
classifications which mean a further in- 
crease ranging from $5 to $30 a month, 
or an average of $16 a month. A further 
four percent across-the-board increase 
will be put into effect Jan. 1, 1960, and 
a year later, one of five percent. 


Important gains were made in welfare 
benefits. The eligibility period for the 
superannuation plan for new employ- 
ees will now be one year. The employer 
will contribute five percent of employees’ 
wages to the plan, matching their con- 
tribution. 


Medical, Surgical Plan 


As of Jan. 1, 1960, a complete medical 
and surgical plan will be put into effect 
for employees and their dependents, with 
the company paying the full cost of the 
premiums. A group life insurance plan, 
the cost being shared equally between 
employer and employees, will also begin 
on the first of the year. Single employees 
will be covered for $1,000 insurance, those 
with dependents for $5,000. 


The final settlement was based largely 
on the minority report of the Concilia- 
tion Board written by R. E. Hale, Region- 
al Director of Education for the Can- 
adian Labor Congress, who represented 
the union on the board. 


The negotiating committee consisted 
of F. Scott, L. Wyatt, L. Gingray, A. 
Shirley, F. Mirkex and R. Barnett, as- 
sisted by Smishek. 





RWDSU DELEGATES at conveution of British Columbia Federation of Labor held earlier this month in Van- 





couver. Back row, 1. to r.: Wi'ma McGeorge, Merle Watson, Frank Rains, Int’l Rep. Bud Hodgins, John Squire 
and Vie Sanford. Front row: Phil Howard, Ray Haymes, Ron Love, Stan Colbert and Ken Kyle. 
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| 105 of Title I of Public Law 86-257, the Labor- 
Management Reporting and Disclosure Act of 1959, requires 
every union to inform its members of the provisions of the 
law. In order to relieve RWDSU locals of the burden of print- 
ing and distributing copies of the Act to all their members, 
this issue of The Record carries the complete text of the 
law. Since a mailing list of all RWDSU members is maintain- 
ed by the International Union, this issue will serve as com- 
pliance with Section 105 for both the RWDSU and its af- 
filiated locals. ¥ . 


As a reading of the Act will show, the new labor law is 
extremely complex, cumbersome and subjéct to differing 
interpretations. Undoubtedly many sections of the law will 
have to be clarified by the courts; it seems certain that the 
constitutionality of parts of the Act will be challenged. 


For the guidance of its local unions, the RWDSU is pre- 
paring an analysis of the law, spelling out its requirements 
and the dates when various sections become effective. This 
analysis will be sent to all local unions within the next few 
weeks. 

Future issues of The Record will also contain detailed 
analysis and criticism of the new labor law, as previous is- 
sues have already done with some of its aspects. Three facts 
should be kept in mind by every RWDSvUer as he reads the 
text of this Jaw: 

(1) This is the first time in American history that a sec- 
tion of the population—the labor movement—has been 
singled out for special supervision and control by govern- 
ment officials, under threat of drastic criminal penalties 
for failure to comply with the letter of the law; 

(2) this law limits and undermines the traditional right 
of American workers to defend each other, even to the ex- 
tent of outlawing peaceful picketing where such picketing 
is regarded as a violation of the Act; and 

(3) the law extends an open invitation to employers to 
harass and disrupt unions through use of company stooges 
and to prevent unorganized workers from organizing by 
making “sweetheart” deals with corrupt and phony labor 























organizations. 


SHORT TITLE 
Section 1. This Act may be 
cited as the ‘“Labor-Manage- 
ment Reporting and Disclosure 
Act of 1959.” 


DECLARATION OF FINDINGS, 
PURPOSES, AND POLICY 


Sec. 2. (a) The Congress finds 
that, in the public interest, it 
continues to be the responsibil- 
ity of the Federal Government 
to protect employees’ rights to 
organize, choose their own rep- 
resentatives, bargain collective- 
ly, and otherwise engage in con- 
certed activities for their mutual 
aid or protection; that the rela- 
tions between employers and la- 
bor organizations and the mil- 
lions of workers they represent 
have a substantial impact on 
the commerce of the Nation; 
and that in order to accomplish 
the objective of a free flow of 
commerce it is essential that 
labor organizations, employers, 
and their officials adhere to the 
highest standards of responsibil- 
ity and ethical conduct in ad- 
ministering the affairs of their 
organizations, particularly as 
they affect labor-management 


Labor-Management gy Sinonieet 


finds, from recent investigations 
in the labor and management 
fields, that there have been a 
number of instances of breach 
of trust, corruption, disregard of 


* 
Re or TI n and the rights of individual em- 
ployees, and other failures to 


observe high standards of re- 
sponsibility and ethical conduct 
which require further and sup- 
plementary legislation that will 
afford necessary protection of 
the rights and interests of em- 
ployees and the public generally 
as they relate to the activities 
of labor organizations, employ- 
ers, labor relations consultants, 

p and their officers and represen- 
Of 1959 : 

(c) The Congress, therefore, 
further finds and declares that 
the enactment of this Act is 
necessary to eliminate or pre- 
vent improper practices on the 
part of labor organizations, em- 
ployers, labor relations consul- 
tants, and their officers and rep- 
resentatives which distort and 
defeat the policies of the Labor 
Management Relations Act, 
1947, as amended, and the Rail- 
way Labor Act, as amended, and 
have the tendency or necessary 
effect of burdening or obstruct- 
ing commerce by (1) impairing 
the efficiency, safety, or opera- 
tion of the instrumentalities of 
ecommerce; (2) occurring in the 


Complete Text 
Of the 


Disclosure Act 
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current of commerce; (3) ma- 
terially affecting, restraining, or 
controlling the. flow of raw ma- 
terials or manufactured or proc- 
essed goods into or from the 
channels of commerce, or the 
prices of such materials or 
goods in commerce; or (4) caus- 
ing diminution of employment 
and wages in’ such volume as 
substantially to impair or dis- 
rupt the market for goods flow- 
ing into or from the channels of 
commerce. 


DEFINITIONS 

Sec. 3. For the purposes of 
titles I, II, II, IV, V (except 
section 505), and VI of this 
Act— 

(a) “Commerce” means tradé, 
traffic, transportation, trans- 
mission, or communication 
among the several States or be- 
tween any State and any place 
outside thereof. 


(b) “State” includes any 
State of the United States, the 
District of Columbia, Puerto 
Rico, the Virgin Islands, Ameri- 
can Samoa, Guam, Wake Island, 
the Canal Zone, and Outer Con- 
tinental Shelf lands defined in 
the Outer Continenta] Shelf 
Lands Act (43 U.8.C 1331-1343). 

(c) “Industry affecting com- 
merce” means any activity, bus- 
iness, or industry in commerce 
or in which a labor dispute 
would hinder or obstruct com- 
merce or the free flow of com- 
merce and includes any activity 
or industry “affecting com- 
merce” within the meaning of 
the Labor-Management Rela- 
tions Act, -1947, as amended, or 
the Railway Labor Act, as 
amended. 

(d) “Person” includes one or 
more individuals, labor organi- 
zations, partnerships, associa- 
tions, corporations, legal repre- 
sentatives, mutual companies, 
joint-stock companies, trusts, 
unincorporated organizations, 
trustees, trustees in bankruptcy, 
or receivers. 

(e) “Employer” means any 
employer or any group or asso- 
ciation of employers engaged in 
an industry affecting commerce 
(1) which is, with respect to 
employees engaged in an indus- 
try affecting commerce,.an em- 
ployer within the meaning of 
any law of the United States 

relating to the employment of 
any employees or (2) which may 


-deal with any labor ore- 


ganization concerning’ griev- 
ances, labor disputes, wages, 
rates of pay, hours of employ- 
ment, or conditions of work, and 


(Continued on‘ Page 10) 
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includes any person acting di- 
rectly or indirectly as an em 
ployer or as an agent of an em- 
ployer in relatian to an em- 
ployee but does not include the 
United States or any corpora- 
tion wholly owned by the Gov- 
ernment of the United States or 
any State or political subdidvi- 
sion thereof. 


(f) “Employee” means any 
individual employed by an em- 
ployer, and includes any indi- 
vidual whose work has ceased as 
a@ consequence of, or in connec- 
tion with, any current labor dis- 
pute or because of any unfair 
labor practice or because of ex- 
clusion or expulsion from a la- 
bor organization in any manner 
or for any reason inconsistent 
with the requirements of this 
Act. 


(g) “Labor dispute” includes 
any controversy concerning 
terms, tenure, or conditions of 
employment, or concerning the 
association or representation of 
persons in negotiating, fixing, 
maintaining, changing, or seek- 
ing to arrange terms or condi- 
tions of employment, regardless 
of whether the disputants stand 
in the proximate relation of em- 
ployer and employee. 


(th) “Trusteeship” means any 
receivership, trusteeship, or oth- 
er method of supervision or con- 
trol whereby a labor organiza- 
tion suspends the autonomy 
otherwise available to a subordi- 
nate body under its constitution 
or bylaws. 


(i) “Labor organization” 
means a labor organization en- 
gaged in an industry affecting 
commerce and includes any or- 
ganization of any kind, any 
agency, or employee representa- 
tion committee, group, associa- 
tion, or plan so engaged in 
which employees participate and 
which exists for the purpose, in 
whole or in part, of dealing with 
employers concerning griev- 
ances, labor disputes, wages, 
rates of pay, hours, or other 
terms or conditions of employ- 
ment, and any conference, gen- 
eral committee, joint or system 
board, or joint council so en- 
gaged which is subordinate to 
a national or international labor 
organization, other than a State 
or loca] central body. 


(j) A labor organization shall 
be deemed to be engaged in an 
industry affecting commerce if 
it— 


(1) is the certified repre- 
sentative of employees under 
the provisions of the National 
Labor Relations Act, as 
amended, or the Railway La- 
bor Act, as amended; or 


(2) although not certified, 
is a national or international 
labor organization or a local 
labor organization recognized 
or acting as ‘the representative 
of employees of an employer 
or employers engaged in an 
industry affecting commerce; 
or 


(3) has chartered a local 
labor organization or subsidi- 
ary body which is representing 
or actively seeking to repre- 
sent employees of employers 
within the meaning of para- 
graph (1) or (2); or 


(4) has been chartered by 
a labor organization repre- 
senting or actively seeking to 
represent employees within 
the meaning of paragraph 
(1) or (2) as the local or sub- 
ordinate body through which 
such employees may enjoy 
membership or become affili- 
ated with such labor organi- 
zation; or 


(5) is a conference, general 
committee, joint or system 
board, or joint council, subor- 
dinate to a national or in- 
ternational labor organization, 
which includes a labor organ- 
ization engaged in an indus- 
try affecting commerce within 
the meaning of any of the 
preceding paragraphs of this 
subsection, other than a State 
or local central body. 


(k) “Secret” ballot means the 
expression by ballot, voting ma- 


chine, or otherwise, but in mo 
event by proxy, of a choice with 
respect to any election or vote 
taken wpon any matter, which 
is cast in such a manner that 
the person expressing such 
choice cannot be identified with 
the choice expressed. 


(1) “Trust in which a labor, 
organization is interested” 
means a trust or other fund or 


organization (1) which was cre- 
ated or established by a labor 
organization, or one or more of 
the trustees or one or more mem- 
bers of the governing body of 
which is selected or appointed 
by a labor organization, and (2) 
a primary purpose of which is 
to provide benefits for the mem- 
bers of such labor organization 
or their beneficiaries. 


(m) “Labor relations consul- 
tant” means any person who, for 
compensation, advises or repre- 
sents an employer, employer or- 
ganization, or labor organization 
concerning employee organizing, 
concerted activities, or collective 
bargaining activities. 


(n) “Officer” means any con- 
stitutional officer, any person 
authorized to perform the func- 
tions of president, vice president, 
secretary treasurer, or other ex- 
ecutive functions of a labor or- 
ganization, and any member of 
its executive board or similar 
governing body. 


(o) “Member” or “member in 
good standing,” when used in 
reference to a labor organiza- 
tion, includes any person who 
has fulfilled the requirements 
for membership in such organi- 
zation, and who neither has vol- 
untarily withdrawn from mem- 
bership nor has been expelled or 
suspended from membership af- 
ter appropriate proceedings con- 
sistent with lawful provisions of 
the constitution and bylaws of 
such organization. 


(p) “Secretary” 
Secretary of Labor. 


(q) “Officer, agent shop stew- 
ard, or other’ representative,” 
when used with respect to a la- 
bor organization, includes elect- 
ed officials and key administra- 
tive personnel, whether elected 
or appointed (such as business 
agents, heads of departments or 
major units, and organizers who 
exercise substantial independent 
authority), but does not include 
salaried nonsupervisory profes- 
sional staff, stenographic, and 
service personnel. 


(r) “District court of the 
United States” means a United 
States district court and a 
United States court of any place 
subject to the jurisdiction of the 
United States. 


Title I—Bill of Rights of 
Members of Labor 
Organizations 


BILL OF RIGHTS 


Sec. 101 (a) (1) Equal Rights.— 
Every member of a labor organ- 
ization shall have equal rights 
and privileges within such or- 
ganization to nominate candi- 
dates, to vote in elections or ref- 
erendums of the labor organi- 
zation, to attend membership 
meetings, and to participate in 
the deliberations and voting 
upon the business of such meet- 
ings, subject to reasonable rules 
and regulations in such organ- 
= constitution and by- 

ws. 


(2) Freedom of Speech and 
Assembly.—Every member of 
any labor organization shall 
have the right to meet and as- 
semble freely with other mem- 
bers; and to express any views, 
arguments, or opinions, and to 
express at meetings of the labor 
organization his views, upon 
candidates in an election of the 
labor organization or upon any 
business properly before the 
meeting, subject to the organi- 
zations’ established and reason- 
able rules pertaining to the con- 
duct of meetings: Provided, 
That nothing herein shall be 
construed to impair the right of 

organiza’ 


means the 


to the responsibility of every 


member toward the organisation 
as an institution and to his re- 
fraining from conduct that 
would interfere with its perform- 
ance of its legal or contractual 
obligations. 


(3) Dues, Initiation Fees and 
Assessments.— Except .in .the 
case of a federation of national 
or international labor organiza- 
tions, the rates of dues and in- 
itiation fees payable by mem- 
bers of any labor organization 
in effect on the date of enact- 
ment of this Act shall not be in- 
creased, and no general or spe- 
cial assessment shall be levied 
upon such members, except— 


(A) in the case of a local 
labor organization, (i) by ma- 
jority vote by secret ballot of 
the members in good stand- 
ing voting at a general or 
special membership meeting, 
after reasonable notice of the 


intention to vote upon such 
question, or (ii) by majority 
vote of the members in good 
standing voting in a member- 
ship referendum conducted by 
secret ballot; or 


(B) in the case of a labor 
organization, other than a 
local labor organization or a 
federation of national or in- 
ternational labor organiza- 
tions, (i) by majority vote of 
the delegates voting at a reg- 
ular convention, or at a spe- 
cial convention of such labor 
organization held upon not 
less than thirty days’ writ- 
ten notice to the principal 
office of each local or con- 
stitutent labor organization 
entitled to such notice or (ii) 
by majority vote of the mem- 
bers in good standing of such 
labor organization voting in 
a membership referendum 
conducted by secret ballot, or 
(iii) by majority vote of the 
members of the _ executive 
board or similar governing 
body of such labor organiza- 
tion, pursuant to express au- 
thority contained in the con- 
stitution and bylaws of such 
labor organization: Provided, 
That such action on the part 
of the executive board or 
similar governing body shall 
be effective only until the 
next regular convention of 
such labor organization. 


(4) Protection of the Right to 
Sue—No labor organization 
shall limit the right of any 
member thereof to institute an 
action in any court, or in a pro- 
ceeding before any administra- 
tive agency, irrespective of 
whether or not the labor organ- 
ization or its officers are named 
as defendants or respondents in 
such action or proceeding, or 
the right of any member of a 
labor organization to appear as 
a witness in any judicial, admin- 
istrative, or legislative proceed- 
ing, or to petition any legisla- 
ture or to communicate with 
any legislator: Provided, That 
any such member may be re- 
quired to exhaust reasonable 
hearing procedures (but not to 
exceed a four-month lapse of 
time) within such organization, 
before instituting legal or ad- 
ministrative proceedings against 
such organizations or any offi- 
cer thereof: And provided fur- 
ther, That no interested em- 
ployer or employer association 
shall directly or indirectly fi- 
nance, encourage, or  partici- 
pate in, except as a party, any 
such action, proceeding, appear- 
ance, or petition. 


(5) Safeguards Against Im- 
proper Disciplinary Act.— No 
member of any labor organiza- 
tion may be fined, suspended, 
expelled, or otherwise disci- 
plined except for non-payment 
of dues by such organization or 
by any officer thereof unless 
such member has been (A) 
served with written specific 
charges; (B) given a reasonable 
time to prepare his defense; (C) 
afforded a full and fair hearing. 


(b) Any provision of the con- 
stitution and bylaws of any la- 
bor organization which is in- 
@onsistent with the provisions of 


this section shall be of no force 
or effect. 


CIVIL ENFORCEMENT 


Sec. 102. Any person whose 
rights secured by the provisions 
of this title have been infringed 
by any violation of this title may 
bring a civil action in a district 
court of the United States for 
such relief (including injunc- 
tions) as may be appropriate. 
Any such action against a labor 
organization shall be brought in 
the district court of the United 
States for the district where the 
alleged violation occurred, or 
where the principal office of 
such labor organization is lo- 
cated. 


RETENTION OF EXISTING 
RIGHTS 


Sec. 103. Nothing contained 
in this title shall limit the rights 
and remedies of any member of 
a labor organization under any 
State or Federal law or before 
any court or other tribunal, or 
under the constitution and by- 
laws of any labor organization. 


RIGHT TO COPIES OF 
COLLECTIVE BARGAINING 
AGREEMENTS 


Sec. 104. It shall be the duty 
of the secretary or correspond- 
ing princicpal officer of each 
labor organization, in the case of 
a local labor organization, to for- 
ward a copy of each collective 
bargaining agreement made by 
such labor organization with 
any employer to any employee 
who requests such a copy and 
whose rights as such employee 
are directly affected by such 
agreement, and in the case of a 
labor organization other than a 
local labor organization, to for- 
ward a copy of any such agree- 
ment to each constituent unit 
which has members directly af- 
fected by such agreement; and 
such officer shall maintain at 
the principal office of the labor 
organization of which he is an 
officer copies of any such agree- 
ment made or received by such 
labor organization, which copies 
shall be available for inspection 
by any member or by any em- 
ployee whose rights are affect- 
ed by such agreement. The pro- 
visions of section 210 shall be 
applicable in the enforcement of 
this section. 


INFORMATION AS TO ACT 

Sec. 105. Every labor organi- 
zation shall inform its members 
concerning the provisions of this 
Act. 


Title II—Reporting by 
Labor Organizations, 
Officers and Employees of 
Labor Organizations, and 
Employers 


REPORT OF LABOR 
ORGANIZATIONS 


Sec. 201, (a) Every labor or- 
ganization shall adopt a consti- 
tution and bylaws and shall file 
a copy thereof with the Secre- 
tary, together with a report, 
signed by its president and sec- 
retary or corresponding principal 
officers, containing the follow- 
ing information— 


(1) the name of the labor 
organization, its mailing ad- 
dress, and any other address 
at which it maintains its prin- 
cipal office or at which it 
keeps the records referred to 
in this title; 


(2) the name and title of 
each of its officers; 


(3) the initiation fee or 
fees required from a new or 
transferred member and fees 
for work permits required by 
the reporting labor organiza- 
tion; 


(4) the regular dues or fees 
or other periodic payments re- 
quired to remain a member 
of the reporting labor organi- 
zation; and 


(5) detailed statements, or 
references to specific provi- 
sions of documents filed un- 
der this subsection which con- 
tain such statements, show- 
ing the provision made and 
procedures followed with re- 
spect to each of the follow- 
ing: (A) qualifications for or 
restrictions on membership, 
(B) levying of assessments, 
(C) participation in insurance 


or other benefit plans, (D) 
authorization for disburse- 
ment of funds of the labor 
organization. (E) audit of fi- 
nancial transactions of the 
labor organization, (F) the 
calling of regular and special 
meetings, (G) the selection of 
officers and stewards and of 
any representatives to other 
bodies composed of labor or- 
ganization’s representatives, 
with a specific statement of 
the manner in which each of- 
ficer was elected, appointed, 
or otherwise selected, (H) dis- 
cipline or removal of officers 
or agents for breaches of 
their trust, (I) imposition of 
fines, suspensions, and expul- 
sions of members, including 
the grounds for such action 
and any provision made for 
notice, hearing, judgment on 
the evidence, and appeal pro- 
cedures, (J) authorization for 
bargaining demands, (K) 
ratification of contract terms, 
(L) authorization for strikes, 
and (M) issuance of work per- 
mits. Any change in the in- 
formation required by this 
subsection shall be reported 
to the Secretary at the time 
the reporting labor organiza- 
tion files with the Secretary 
the annual financial report 
required by subsection (b). 


(b) Every labor organization 
shall file annually with the Sec- 
retary a financial report signed 
by its president and treasurer or 
corresponding principal officers 
containing the following infor- 
mation in such detal as may be 
necessary accurately to disclose 
its financial condition and op- 
erations for its preceding fiscal 
year— 


(1) assets and liabilities at 
the beginning and end of the 
fiscal year; \ 

(b) receipts of any kind 
and the sources thereof; 


(3) salary, allowances, and 
other direct or indirect dis- 
bursements (including reim- 
bursed expenses) to each of- 
ficer and also to each em- 
ployee who, during such fiscal 
year, received more than $10,- 
000 in the aggregate from 
such labor organization and 
any other labor organization 
affiliated with it or with 
which it is affiliated, or which 
is affiliated with the same 
national or international la- 
bor organization; 


(4) direct and indirect loans 
made to any officer, em- 
ployee, or member, which ag- 
gregated more than $250 dur- 
ing the fiscal year, together 
with a statement of the pur- 
pose, security, if any, and ar- 
rangements for repayment; 


(5) direct and indirect loans 
to any business enterprise, 
together with a statement of 
the purpose, security, if any, 
and arrangements for repay- 
ment; and 


(6) other disbursements 
made by it including the pur- 
poses thereof; all in such 
categories as the Secretary 
may prescribe. 


(c) Every labor organization 
required to submit a report un- 
der this title shall make avail- 
able the information required to 
be contained in such report to 
all of its members, and every 
such labor organization and its 
officers shall be under a duty 
enforceable at the suit of any 
member of such organization in 
any State court of competent 
jurisdiction or in the district 
court of the United States for 
the district in which such labor 
organization maintains its prin- 
cipal office, to permit such mem- 
ber for just cause to examine 
any books, records, and accounts 
necessary to verify such report. 
The court in such action may, 
in its discretion, in addition to 
any judgment awarded to the 
plaintiff or plaintiffs, allow a 
reasonable attorney’s fee to be 
paid by the defendant, and costs 
of the action. 


(d) Subsections (f), (g), and 
(h) of section 9 of the National 
Labor Relations Act, as amend- 
ed, are hereby repealed. 


(e) Clause (i) of section 8 (a) 
(3) of the National Labor Rela- 
tions Act, as amended, is amend- 
ed by striking out the following: 
“and has at the time the agree=- 

(Continued on Page 11) 
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ment was made or within the 
preceding twelve months receiv- 
ed from the Board a notice of 
compliance with sections 9(f), 
(g), Gy”, 


REPORT OF OFFICERS AND 
EMPLOYEES OF LABOR 
ORGANIZATIONS 


See. 202, (a) Every officer of 
a labor organization and every 


employee of a labor organization 
(other than an employee per- 
forming exclusively clerical or 
custodial service) shall file with 
the Secretary a signed report 
listing and describing for his 
preceding fiscal year— 


(1) any stock, bond, secu- 
rity, or other interest, legal or 
equitable, which he or his 
spouse or minor child directly 
or indirectly held in, and any 
income or any other benefit 
with monetary value (includ- 
ing reimbursed expenses) 
which he or his spouse or 
minor child derived directly 
or indirectly from, an em- 
ployer whose employees such 
labor organization represents 
or is actively seeking to rep- 
resent, except payments and 
Other benefits received as a 
bona fide employee of such 
employer; 


(2) any transaction in 
which he or his spouse or mi- 
nor child engaged, directly or 
indirectly, involving any 
stock, bond, security, or loan 
to or from, or other legal or 
equitable interest in the busi- 
ness of an employer whose 
employees such labor organi- 
gation represents or is active- 
ly seeking to represent; 


(3) any stock, bond, secu- 
rity, or other interest, legal or 
equitable, which he or his 
spouse or minor child direct- 
ly or indirectly held in, and 
any income or any other bene- 
fit with monetary value (in- 
cluding reimbursed expenses) 
which he or his spouse or mi- 
nor child directly or indirect- 
ly derived from, any business 
@ substantial part of which 
consists of buying from, sell- 
ing or leasing to, or otherwise 
dealing with, the business of 
_an employer whose employees 
such labor organization rep- 
resents or is actively seeking 
to represent; 


(4) any stock, bond, secu- 
rity, or other interest, legal or 
equitable, which he or his 
spouse or minor child direct- 
ly or indirectly held in, and 
any income or any other 
benefit with monetary value 
(including reimbursed expen- 
ses) which he or his spouse or 
minor child directly or indir- 
ectly derived from, a business 
any part of which consists of 
buying from, or selling or 
leasing directly or indirectly 
to or otherwise dealing with 
such labor organization; 


(5) and direct or indirect 
business transaction or ar- 
rangement between him or 
his spouse or minor child and 
any employer whose employ- 
ees his organization repre- 
sents or is actively seeking to 
represent, except work per- 
formed and payments and 
benefits received as a bona 
fide employee df such em- 
ployer and except purchases 
and sales of goods or services 
in the regular course of busi- 
ness at prices generally avail- 
able to any employee of such 
employer; and 


(6) any payment of money 
or other thing of value (‘in- 
cluding reimbursed expenses) 
which he or his spouse or mi- 
nor child received directly or 
indirectly from any employer 
or any person who acts as a 
labor relations consultant to 
an employer, except payments 
of the kinds referred to in 
section 302(c) of the Labor 
Management Relations Act, 
1947, as amended. 


(b) The provisions of para- 
graphs (1), (2), (3), (4, and 
(5) of subsection (a) shall not 
be construed to require any such 
officer or employee to report his 
bona fide investments in securi- 
ties traded on a securities ex- 
Change registered as a national 
gecurities. exchange under the 
Becurities Exchange Act of 1934, 
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fn shares in.an investment com- 
pany registered under the In- 
vestment Company Act of 1940 
or in securities of a public utility 
holding company registered un- 
der the Public Utility Holding 
Company Act of 1935, or to re- 
port any income derived there- 
from. 


(c) Nothing contained in this 
section shall be construed to 
require any officer or employee 
of a labor organization to file a 
report under subsection (a) un- 
less he or his spouse or minor 
child holds or has held an in- 
terest, has received income or 
any other benefit with monetary 
value or a loan, or has engaged 
in a transaction described 
therein. 


REPORT OF EMPLOYERS 


Sec. 203. (a) Every employer 
who in any fiscal year made— 
(1) any payment or loan, direct 
or indirect, of money or other 
thing of value (including reim- 
bursed expenses), or any prom- 
ise or agreement therefore, to 
any labor organization or offi- 
cer, agent, shop steward, or oth- 
er representative of a labor or- 
ganization, or employee of any 
labor organization, except (A) 
payments or loans made by any 
national or State bank, credit 
union, insurance company, sav- 
ings and loan association or oth- 
er credit institution and (B) 
payments of the kind referred 
to in section 302(c) of the Labor 
Management Relations Act, 
1947, as amended; 


(2) any payment (including 
reimbursed expenses) to any of 
his employees, or any group or 
committee of such employees, 
for the purpose of causing such 
employee or group or committee 
of employees to persuade other 
employees to exercise or not to 
exercise, or as to the manner of 
exercising, the right to organize 
and bargain collectively through 
representatives of their own 
choosing unless such payments 
were contemporaneously or pre- 
viously disclosed to such other 
employees; 


(3) any expenditure, during 
the fiscal] year, where an object 
thereof, directly or indirectly, is 
to interfere with, restrain, or 
coerce employees in the exer- 
cise of the right to organize and 
bargain collectively through rep- 
resentatives of their own choos- 
ing, or is to obtain information 
concerning the activities of em- 
ployees or a labor organization 
in connection with a labor dis- 
pute involving such employer, 
except for use solely in conjunc- 
tion with an administrative or 
arbitral proceeding or a crimi- 
nal or civil judicial proceeding. 


(4) any agreement or ar- 
rangement: with a labor rela- 
tions consultant or other inde- 
pendent contractor or organiza- 
tion pursuant to which such 
person undertakes activities 
where an object thereof, directly 
or indirectly, is to persuade em- 
ployees to exercise or not to ex- 
ercise, or persuade employees 
as to the manner of exercising, 
the right to organize and bar- 
gain collectively through repre- 
sentatives of their own choosing, 
or undertakes to supply such 
employer with information con- 
cerning the activities of em- 
ployees or a labor organization 
in connection with a labor dis- 
pute involving such employer, 
except information for use sole- 
ly in conjunction with an ad- 
ministrative or arbitral proceed- 
ing or a criminal or civil judicial 
proceeding; or 


(5) any payment (including 
reimbursed expenses) pursuant 
to an agreement or arrangement 
described in subdivision (4); 
shall file with the Secretary a 
report, in a form prescribed by 
him, signed by its president and 
treasurer or corresponding prin- 
cipal officers showing in detail 
the date and amount of each 
such payment, loan, promise, 
agreement, or arrangement and 
the name, address, and position, 
if any, in any firm or labor or- 
ganization of the person to 


whom it was made and a full 
explanation of the circum- 
etances of all such payments, 
including the terms of any 
agreement oor understanding 
pursuant to which they were 
made. 


(b) Every person who pursu- 
ant to any agreement or ar- 
rangement with an employer 
undertakes activities where an 
object thereof is, direcctly or in- 
directly— 


(1) to persuade employees 
to exercise or not to exercise, 
or persuade employees as to 
the manner of exercising, the 
right to organize and bargain 
collectively through represen- 
tatives of their own choosing; 
or 


(2) to supply an employer 
with information concerning 
the activities of employees or 
a labor organization in con- 
nection with a labor dispute 
involving such employer, ex- 
cept information for use sole- 
ly in conjunction with an ad- 
ministrative or arbitral pro- 
ceeding or a criminal or civil 
judicial proceeding; 


shall file within 30 days after 
entering into such agreement or 
arrangement a report with the 
Secretary, signed by its presi- 
dent and treasurer or corre- 
sponding principal] officers, con- 
taining the name under which 
such person ig engaged in doing 
business and the address of its 
principal office, and a detailed 
statement of the terms and con- 
ditions of such agreement or 
arrangement. Every such per- 
son shall file annually, with re- 
spect to each fiscal year during 
which payments were made as 
a result of such an agreement 
or arrangement, a report with 
the Secretary, signed by its 
president and treasurer or cor- 
responding principal officers, 
containing a statement (A) of 
its receipts of any kind from 
employers on account of labor 
relations advice or services, des- 
ignating the source thereof, and 
(B) of its disbursements of any 
kind, in connection with such 
services and the purposes there- 
of. In each such case such in- 
formation shall be set forth in 
such categories as the Secretary 
may prescribe. 


(c) Nothing in this section 
shall be construed to require any 
employer or other person to file 
a report covering the services of 
such person by reason of his 
giving or aagreeing to give ad- 
vice to such employer or repre- 
senting or agreeing to represent 
such employer before any court, 
administrative agency, or tri- 
bunal of arbitration or engaging 
or agreeing to engage in collec- 
tive bargaining on behalf of 
such employer with respect to 
wages, hours, or other terms or 
conditions of employment or the 
negotiation of an agreement 
or any question arising there- 
under. 


(d) Nothing contained in this 
section shall be construed to re- 
quire an employer to file a re- 
port under subsection (a) unless 
he has made an expenditure, 
payment, loan, agreement, or 
arrangement of the kind de- 
scribed therein. Nothing con- 
tained in this section shall be 
construed to require any other 
person to file a report under 
subsection (b) unless he was a 
party to an agreement or ar- 
rangement of the kind described 
therein. , 


(e) Nothing contained in this 
section shall be construed to re- 
quire any regular officer, super- 
visor, or employee of an em- 
ployer to file a report in con- 
nection with services rendered 
to such employer nor shall any 
employer be required to file a 
report covering expenditures 
made to any regular officer, 
supervisor, or employee of an 
employer as compensation for 
service as a regular officer, sup- 
ervisor, or employee. of such em- 
ployer. 


(f) Nothing contained in this 
section shall be construed as an 
amendment to, or modification 
of the rights protected by, sec- 


tion 8(c) of the National Labor 
Relations Act, as amended. 


(g) The term “interfere with, 
restrain, or coerce” as used in 
this section means interference, 
restraint, and coercion which, if 
done with respect to the exer- 


, Cise of rights guaranteed in sec- 


tion 7 of the National Labor 
Relations Act, as amended, 
would, under section 8(a) of 


such Act, constitute an unfair 
labor practice. 


ATTORNEY-CLIENT COM- 
MUNICATIONS EXEMPTED 


Sec. 204. Nothing contained 
in this Act shall be construed to 
require an attorney who is a 
member in good standing of the 
bar of any State, to include in 
any report required to be filed 
pursuant to the provisions of 
this Act any information which 
was lawfully communicated to 
such attorney by any of his 
clients in the course of a legiti- 
mate attorney-client relation- 
ship. 


REPORTS MADE PUBLIC 
INFORMATION 


Sec. 205. (a) the contents of 
the reports and documents filed 
with the Secretary pursuant to 
sections 201, 202, and 203 shall 
be public information, and the 
Secretary may publish any in- 
formation and data which he 
obtains pursuant to the provi- 
sions of this title. The Secretary 
may use the information and 
data for statistical and research 
purposes, and compile and pub- 
lish such studies, analyses, re- 
ports, and surveys based thereon 
as he may deem appropriate. 


(b) The Secretary shall by 
regulation make reasonable pro- 
vision for the inspection and ex- 
emination, on the request of any 
person, of the information and 
data contained in any report or 
other document filed with him 
pursuant to section 201, 202, or 
203. 


(c) The Secretary shall by 
regulation provide for the fur- 
nishing by the Department of 
Labor of copies of reports or 
other documents filed with the 
Secretary pursuant to this title, 
upon payment of a charge based 
upon the cost of the service. The 
Secretary shall make available 
without payment of a charge, or 
require any person to furnish, 
to such State agency as is de- 
signated by law or by the Gov- 
ernor of the State in which 
such person has his principal 
place of business or - headquar- 
ters, upon request of the Gov- 
ernor of such State, copies of 
any reports and documents filed 
by such person with the Secre- 
tary pursuant to section 201, 
202, or 203, or of information 
and data contained therein. No 
person shall be required by rea- 
son of any law of any State to 
furnish to any officer or agency 
of such State any information 
included in a report filed by 
such person with the Secretary 
pursuant to the provisions of 
this title, if a copy of such re- 
port, or of the pc:tion thereof 
containing such information, is 
furnished to such officer or 
agency. All moneys received in 
payment of such charges fixed 
by the Secretary pursuant to 
this subsection shall be depo- 
sited in the general fund of the 
Treasury. 


RETENTION OF RECORDS 


Sec. 206. Every person required 
to file any report under this 
title shall maintain records on 
the matters required to be re- 
ported which will provide in suf- 
ficient detail the necessary basic 
information and data from 
which the documents filed with 
the Secretary may be verified, 
explained or clarified, and check- 
ed for accuracy and complete- 
ness, and shall include vouchers, 
worksheets, receipts, and ap- 
Plicable resolutions, and shall 
keep such records available for 
examination fol 1 period of not 
less than five years after the 
filing of of the documents based 
on the information which they 
contain. ~ 


EFFECTIVE DATE 
Sec. 207 (a) Each labor organ- 





ization shall file the initial ree 
port required under section 201 
(a) within ninety days after the 
date on which it first becomes 
subject to this Act. 


(b) Each person required to 
file a report under section 201 
(b), 202, 203 (a), or ts sece 
ond sentence of 203(b) shall file 
such report within ninety days 
after the end of each of its fiscal 
years; except that where such 
person is subject to section 201 
(b), 202, 203(a), or the second 
sentence of 203(b), as the case 
may be, for only a portion of 
such a fiscal year (because the 
date of enactment of this Act 
occurs during such person’s fiscal 
year or such person becomes 
subject to this Act during its 
fiscal year) such person may 
consider that portion as the 
entire fiscal year in making such 
report. 


RULES AND REGULATIONS 


Sec. 208. The Secretary shall 
have authority to issue, amend, 
and rescind rules and regula- 
tions prescribing the form and 
publication of reports required 
to be filed under this title and 
such other reasonable rules and 
regulations (including rules pre- 
scribing reports concerning trusts 
in which a labor organization is 
interested) as he may find neces- 
sary to prevent the circumven- 
tion or evasion of such report- 
ing requirements. In exercising 
his power under this section the 
Secretary shall prescribe by gen- 
eral rule simplified reports for 
labor organizations or employers 
for whom he finds that by virtue 
of their size a detailed report 
would be unduly burdensome, 
but the Secretary may revoke 
such provision for simplified 
forms of any labor organization 
or employer if he determines, 
after such investigation as he 
deems proper and due notice 
and opportunity for a hearing, 
that the purpose of this section 
would be served thereby. 


CRIMINAL PROVISIONS 


Sec. 209(a) Any person who 
willfully violates this title shall 
be fined not more than $10,000 
or imprisoned for not more than 
one year, or both. 


(b) Any person who makes a 
false statement or representation 
of a material fact, knowing it 
to be false, or who knowingly 
fails to disclose a materia] fact, 
in any document, report, or 
other information required un- 
der the provisions of this title 
shall be fined not more than 
$10,000 or -imprisoned for not 
more than one year, or both. 


(c) Any person who willfully 
makes a false entry in or will- 
fully conceals, withholds, or de- 
stroys any books, records, re- 
ports, or statements fequired to 
be kept by any provision of this 
title shall be fined not more 
than $10,000 or imprisoned for 
not more than one year, or both. 


(d) Each individual required 
to sign reports_under sections 
201 and 203 shall be personally 
responsible for the filing of such 
reports and for any statement 
contained therein which he 
knows to be false. 


CIVIL ENFORCEMENT 


Sec. 210. Whenever it shall, 
appear that any person has 
violated or is about to violate 
any of the provisions of this 
title, the Secretary may bring 
a Civil action for such relief (in- 
cluding injunctions). Any such 
action may be brought in the 
district court of the United 
States where the violation oc- 
curred or, at the option of the 
parties, in the United States Dis- 
trict Court for the District of 
Columbia. 


Title 11I—Trusteeships 
REPORTS 

Sec. 301. (a) Every labor 
organization which has or as- 
sumes trusteeship over any sub- 
ordinate labor organization shall 
file with the Secretary within 
thirty days after the date of the 
enactment of this Act or the 
imposition of any such trustee- 
ship, and semiannually there- 
after, a report, signed by its 
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president and treasurer or cor- 


responding principal officers, as 
well as by the trustees of such 
subordinate labor organization, 
containing the following inform- 
ation: (1) the name and address 
of the subordinate organization; 
(2) the date of establishing the 
trusteeship; (3) a detailed state- 
ment of the reason or reasons 
for establishing or continuing 
the trusteeship; and (4) the nat- 
ure and extent of participation 
by the membership of the sub- 
ordinate organization in the 
selection of delegates to repre- 
sent such organization in regular 
or special conventions or other 
policy-determining bodies and 
in the election of officers of the 
labor organization which has as- 
sumed trusteeship over such 
subordinate organizations. The 
initial report shall also include 
a full and complete account of 
the financial condition of such 
subordinate organization as of 
the time trusteeship was assum- 
ed over it. During the continu- 
ance of a trusteeship the labor 
organization which has assumed 
trusteeship over a subordinate 
labor organization shal] file on 
behalf of the subordinate labor 
organization the annual finan- 
cial report required by section 
201(b) signed by the president 
and treasurer or corresponding 
principal officers of the labor 
organization which has assumed 
such trusteeship and the trustees 
of the subordinate labor organ- 
ization. 


(b) The provisions of section 
201(c), 205, 206, 208, and 210 
shall be applicable to reports 
filed under this title. 


(c) Any person who willfully 
violates this section shall be 
fined not more than $10,000 or 
imprisoned for not more than 
one year, or both. 


(d) Any person who makes a 
false statement or representa- 
tion of a material fact, knowing 
it to be false, or who knowingly 
fails to disclose a material fact, 
in any report required under 
the provisions of this section or 
willfully makes any false entry in, 
willfully withholds, conceals, or 
destroys any documents, books, 
records, reports, or statements 
upon which such report is based, 
shall be fined not more than 
$10,000 or imprisoned for not 
more than one year, or both. 


(e) Each individual required 
to sign a report under this sec- 
tion shall be personally respon- 
sible for the filing of such report 
and for any statement contained 
py which he knows to be 
alse. 


PURPOSES FOR WHICH A 
TRUSTEESHIP MAY BE 
ESTABLISHED 

Sec. 302. Trusteeships shall be 
established and administered by 
a labor organization over a sub- 
ordinate body only in accordance 
with the constitution and by- 
laws of the organization which 
has assumed trusteeship over 
the subordinate body and for 
the purpose of correcting corrup- 
tion or financial malpractice, 
assuring the performance of col- 
lective bargaining agreements or 
other duties of a bargaining rep- 
resentative, restoring democratic 
procedures, or otherwise carry- 
ing out the legitimate objects of 
such labor organization. 


UNLAWFUL ACTS RELATING 
TO LABOR ORGANIZATION 
UNDER TRUSTEESHIP 


Sec. 303. (a) During any 
period when a subordinate body 
of a labor organization is in 
trusteeship, it shall be unlawful 
(1) to count the vote of dele- 
gates from such body in any con- 
vention or election of officers 
of the labor organization unless 
the delegates have been chosen 
by secret ballot in an election 
in which all the members in 
good standing of such subordi- 
nate body were eligible to parti- 
cipate, or (2) to transfer to such 
organization any current re- 
eeipts or other funds of the sub- 
ordinate body except the nor- 


vided, That nothing herein con- 
tained shall prevent the distri- 


bution of the assets of a labor 
organization in accordance 
its constitution and bylaws 
the bona fide dissolution there- 
of. 


(b) Any person whe willfully 
violate this section shall be fined 
not more than $10,000 or im- 
prisoned for not more than one 
year, or both. 


ENFORCEMENT 


Sec. 304. (a) Upon tne writ- 
ten complaint of any member or 
subordinate body of a labor 
organization alleging that such 
organization has violate the pro- 

ons of this title (except sec- 
tion 301) the Secretary shall in- 
vestigate the complaint and if 
the Secretary finds probable 
cause to believe that such viola- 
tion has occurred and has not 
been remedied he shall, without 
disclosing the identity of the 
complainant, bring a civil action 
in any district court of the Unit- 
ed States having jurisdiction of 
the labor organization for such 
relief (‘including injunctions) 
as may be appropriate. Any mem- 
ber or subordinate body of a 
labor organization affected by 
any violation of this title (except 
section 301) may bring a civil 
action in any district court of 
the United States having juris- 
diction of the labor organization 
for such relief (including injunc- 
tions) as may be appropriate. 


(b) For the purpose of actions 
under this section, district courts 
of the United States sh all be 
deemed to have jurisdiction of a 
labor organization (1) in the 
district in which the principal 
office of such labor organiza- 
tion is located, or (2) in any 
district in which its duly auth- 
orized officers or agents are en- 
gaged in conducting the affairs 
of the trusteeship. 


(c) In any proceeding pur- 
suant to this section a trustee- 
ship established by a labor org- 


E 


anization in conformity with the’ 


precedural requirements of its 
constitution and bylaws and au- 
thorized or ratified after a fair 
hearing either before the execu- 
tive board or before such other 
body as may be provided in ac- 
cordance with its constitution or 
bylaws shall be presumed valid 
for a period of eighteen months 
from the date of its establish- 
ment and shall not be subject 
to attack during such period ex- 
cept upon clear and convincing 
proof that the trusteeship was 
not established or maintained in 
good faith for a purpose allow- 
able under section 302. After 
the expiration of eighteen 
months the trusteeship shall be 
presumed invalid in any such 
proceeding and its discontinu- 
ance shall be decreed unless the 
labor organization shall show 
by clear and convincing proof 
that the continuation of the 
trusteeship is necessary for a 
purpose allowable under section 
302. In the latter event the court 
may dismiss the complaint or 
Tetain jurisdiction of the cause 
on such conditions and for such 
period as it deems appropriate. 


REPORT TO CONGRESS 


Sec. 305. The Secretary shall 
submit to the Congress at the 
expiration of three years from 
the date of enactment of this 
Act a report upon the operation 
of this title. 


COMPLAINT BY SECRETARY 


Sec. 306. The rights and reme- 
dies provided by this title shall 
be in addition to any and all 


, other rights and remedies at law 


or in equity: Provided, That 
upon the filing of a complaint 
by the Secretary the jurisdiction 
of the district court over such 
trusteeship shall be exclusive 
and the final judment shall be 
res judicata. 


Title: IV—Elections 


TERMS OF OFFICE; ELECTION 
PROCEDURES 


Sec. 401. (a) Every national 
or international labor organiza- 
tion, except a federation of na- 
tional or international labor 


ballot among the members in 
good standing or at a convention 
of delegates chosen by secret bal- 
lot. 
(b) Every local labor organi- 
gation shall elect its officers not 
less often than once every three 
years by secret ballot among the 
members in good standing. 


(c) Every national or interna- 
tional labor organization, except 
a federation of national or in- 
ternational] labor organizations, 
and every local labor organiza- 
tion, and its officers, shall be 
under a duty, enforceable at the 
suit of any bona fide candidate 
for office in such labor organ- 
ization in the district court of 
the United States in which such 
labor organization maintains its 
principal office, to comply with 
all reasonable requests of any 
candidate to distribute by mail 
or otherwise at the candidate’s 
expense campaign literature in 
aid of such person’s candidacy 
to all members in good standing 
of such labor organization and 
to refrain from discrimination 
in favor of or against any candi- 
date with respect to the use of 
lists of members, and whenever 
such labor organizations or its 
officers authorize the distribu- 
tion by mail or otherwise to 
members of campaign literature 
on behalf of any candidate or 
of the labor organization itself 
with reference to such election, 
similar distribution at the re- 
quest of any other bona fide 
candidate shall be made by such 
labor organization and its of- 
ficers, with equal treatment as 
to the expense of such distribu- 
tion. Every bona fide candidate 
shall have the right, once with- 
in 30 days prior to an election 
of a labor organization in which 
he is a candidate, to inspect a 
list containing the names and 
last known addresses of all mem- 
bers of the labor organization 
who are subject to a collective 
bargaining agreement requiring 
membership therein as a condi- 
tion of erhployment, which list 
shall be maintained and kept 
at the principal office of such 
labor organization by a design- 
ated official thereof. Adequate 
safeguards to insure a fair elec- 
tion shall be provided, including 
the right of any candidate to 
have an observer at the polls 
and at the counting of the bal- 
lots. 


(d) Officers of intermediate 
bodies, such as genera] commit- 
tees, system boards, joint boards, 
@r joint councils, shall be elect- 
ed not less often than once every 
four years by secret ballot among 
the members in good standing 
or by labor organization officers 
representative of such members 
who have been elected by secret 
ballot. 


(e) In any election required 
by this section which is to be 
held by secret ballot a reason- 
able opportunity shall be given 
for the nomination of candi- 
dates and every member in good 
standing shall be eligible to be 
a candidate and to hold office 
(subject to section 504 and to 
reasonable qualifications uni- 
formly imposed) and shall have 
the right to vote for or otherwise 
support the candidate or candi- 
dates of his choice, without be- 
ing subject to penalty, discipline, 
or improper interference or re- 
prisal of any kind by such organ- 
ization or any member thereof. 
Not less than fifteen days prior 
to the election notice thereof 
shall be mailed to each member 
at his last known home address. 
Each member in good standing 
shall be entitled to one vote. No 
member whose dues have been 
withheld by his employer for 
payment to such organization 
pursuant to his voluntary auth- 
orization provided for in a col- 
lective bargaining agreement 
shall be declared ineligible to 
vote or be a candidate for office 
in such organization by reason 
of alleged delay or default in the 
payment of dues. The votes cast 
by members of each local labor 
organization shall be counted, 
and the results published, 
separately. The election officials 
designated in the constitution 
and bylaws or the secretary, if 
no other official is designated 
shall preserve for one year the 


ballots and all other records 
pertaining to the election. The 
election shall be conducted in 


(f) When officers are chosen 
by a convention of delegates 
elected by secret ballot, the con- 
vention shall be conducted in ac- 
cordance with the constitution 
and bylaws of the labor organ- 


other is designated, shall pre- 
serve for one year the creden- 
tials of the delegates and all 
minutes and other records of 
the convention pertaining to the 
election of officers. 


(g) No moneys received by 
any labor organization by way 
of dues, assessments, or similar 
levy, and no moneys of an em- 
ployer shall be contributed or 
applied to promote the candi- 
dacy of any person in an elec- 
tion subject to the provisions of 
this title. Such moneys of a 
labor organization may be util- 
ized for notices, factual state- 
ments of issues not involving 
candidates, and other expenses 
necessary for the holding of an 
election. 


(h) If the Secretary, upon ap- 
plication of any member of a 
local labor organization, finds 
after hearing in accordance with 
the Administrative Procedure 
Act that the constitution and 
bylaws of such labor organiza- 
tion do not provide an adequate 
procedure for the removal of an 
elected officer guilty of serious 
misconduct, such officer may be 
removed, for cause shown and 
after notice and hearing, by the 
members in good standing vot- 
ing in a secret ballot conducted 
by the officers of such labor 
organization in accordance with 
its constitution and bylaws in- 
sofar as they are not inconsis- 
tent with the provisions of this 
title. 


(i)) The Secretary shall pro- 
mulgate rules and regulations 
prescribing minimum standards 
and procedures for determining 
the adequacy of the removal pro- 
cedures to which reference is 
made in subsection (h). 


ENFORCEMENT 


Sec. 402. (a) A member of a 
labor organization—(1) who has 
exhausted the remedies avail- 
able under the constitution and 
bylaws of such organization and 
of any parent body, or 


(2) who has invoked such 
available remedies without ob- 
taining a final decision within 
three calendar months after 
their invocation, may file a com- 
plaint with the Secretary with- 
in one calendar month there- 
after alleging the violation of 
any provision of section 401 (in- 
cluding violation of the constitu- 
tion and bylaws of the labor 
organization pertaining to the 
election and removal of offi- 
cers). The challenged election 
shall be presumed valid pend- 
ing a final decision thereon (as 
hereinafter provided) and in the 
interim the affairs of the organ- 
ization shall be conducted by 
the officers elected or in such 
other manner as its constitution 
and bylaws may provide. 


(b) The Secretary shall in- 
vestigate such complaint and, if 
he finds probable cause to be- 
lieve that a violation of this title 
has occurred and has not been 
remedied, he shall, within sixty 
days after the filing of such com- 
plaint, bring a civil action 
against the labor organization as 
an entity in the district court of 
the United States in which such 
labor organization maintains its 
principal office to set aside the 
invalid election, if any, and to 
direct the conduct of an election 
or hearing and note upon the 
removal of officers under the 
supervision of the Secretary and 
in accordance with the provi- 
sions of this title and such rules 
and regulations as the Secretary 
may prescribe. The court shall 
have power to take such action 


as it deems proper to preserve 
the assets of the labor organiza- 
tion. 


(c) If upon a preponderance 
of the evidence after a trial up- 
on the merits, the court finds— 


(1) that an election has not 
been held within the time pre- 
scribed by section 401, or 


(2) that the violation of sec- 
tion 401 may have affected the 
outcome of an election. 
the court shall declare the elec- 
tion, if any, to be void and direct 
the conduct of a new election 
under supervision of the Secre- 
tary, and, so far as lawful and 
practicable, in conformity with 
the constitution and bylaws of 
the labor organization. The Sec- 
retary shall promptly certify to 
the court the names of the per- 
sons elected, and the court shall 
thereupon enter a decree declar- 
ing such persons to be the of- 
ficers of the labor organization. 
If the proceeding is for the re- 
moval of officers pursuant to 
subsection (h) of section 401, 
the Secretary shall certify the 
results of the vote and the court 
shall enter a decree declaring 
whether such persons have been 
removed as officers of the labor 
organization. 


(d) An order directing an elec- 
tion, dismissing a complaint, or 
designating elected officers of a 
labor organization shall be ap- 
pealable in the same manner as 
the final judgment in a civil ac- 
tion, but an order directing an 
election shall not be stayed 
pending appeal. 


APPLICATION OF OTHER 
LAWS 


Sec. 403. No labor organization 
shall be required by law to con- 
duct elections of officers with 
greater frequency or in a differ- 
ent form or manner than is re- 
quired by its own constitution 
or bylaws, except as otherwise 
provided by this title. Existing 
rights and remedies to enforce 
the constitution and bylaws of 
a labor organization with respect 
to elections prior to the conduct 
thereof shall not be affected by 
the provisions of this title. The 
remedy provided by this title for 
challenging an election already 
conducted shall be exclusive. 


EFFECTIVE DATE 


Sec. 404. The provisions of 
this title shall become applicable 
—(1) ninety days after the 
date of enactment of this Act 
in the case of a labor organiza- 
tion whose constitution and by- 
laws can lawfully be modified 
or amended by action of its con- 
stitutional officers or governing 
body, or 


(2) where such modification 
can only be made by a constitu- 
tional convention of the labor 
organization, not later than the 
next constitutional convention 
of such labor organization after 
the date of enactment of this 
Act, or one year after such date, 
whichever is sooner. If no such 
convention is held within such 
one-year period, the executive 
board or similar governing body 
empowered to act for such labor 
organization between conven- 
tions is empowered to make such 
interim constitutional changes 
as are necessary to carry out 
the provisions of this title. 


Title V—Safeguards For 
Labor Organizations 


FIDUCIARY RESPONSIBILITY 
OF OFFICERS OF LABOR 
ORGANIZATIONS 


Sec. 501 (a) The officers, 
agents, shop stewards, and other 
representatives of a labor organ- 
ization occupy positions of trust 
in relation to such organization 
and its members as a group. It 
is, therefore, the duty of each 
such person, taking into account 
the special problems and func- 
tions of a labor organization, to 
hold its money and _ property 
solely for the benefit of the 
organization and its members 
and to manage, invest, and ex- 
pend the same in accordance 
with its constitution and bylaws 
and any resolutions of the gov- 
erning bodies adopted thereun- 
der, to refrain from dealing with 
such organization as an adverse 
party or in behalf of an adverse 

(Continued on Page 13) 
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(Continued from Page 12) 
party in any matter connected 
with his duties and from hold- 
ing or acquiring any pecuniary 
or personal interest which con- 
flicts with the interests of such 
organization, and to account to 
the organization for any profit 
received by him in whatever 
capacity in connection with 
transactions conducted by him 
or under his direction on behalf 
of the organization. A general 
exculpatory provision in the con- 
stitution and bylaws of such a 
labor organization or a general 
exculpatory resolution of a gov- 
erning body purporting to re- 
lieve any such person of liability 
for breach of the duties declared 
by this section shall be void as 
against public policy. 


(b) When any officer, agent, 
shop steward, or representative 
of any labor organization is al- 
leged to have violated the duties 
declared in subsection (a) and 
the labor organization or its gov- 
erning board or officers refuse 
or fail to sue or recover damages 
or secure an accounting or other 
appropriate relief within a rea- 
sonable time after being request- 
ed to do so by any member of 
the labor organization, such 
member may sue such officer, 
agent, shop steward, or repre- 
sentative in any district court of 
the United States or in any State 
court of competent jurisdiction 
to recover damages or secure an 
accounting or other appropriate 
relief for the benefit of the labor 
organization. No such proceed- 
ing shall be brought except upon 
leave of the court obtained upon 
verified application and for good 
cause shown, which application 
may be made ex parte. The trial 
judge may allot a reasonable 
part of the recovery in any ac- 
tion under this subsection to 
pay the.fees of counsel prosecut- 
ing the suit at the instance of 
the member of the labor organ- 
ization and to compensate such 
member for any expenses neces- 
sarily paid or incurred by him 
in connection with the litigation. 


(c) Any person who embezzles, 
steals, or unlawfully and wil- 
fully abstracts or converts to his 
own use, or the use of another, 
any of the moneys, funds, secur- 
ities, property, or other assets 
of a labor organization of which 
he is an officer, or by which he 
is employed, directly or indirect- 
ly, shall be fined not more than 
$10,000 or imprisoned for not 
more than five years, or both. 


BONDING 


Sec. 502. (a) Every officer, 
agent, shop steward, or other 
representative or employee of 
any labor organization (other 
than a labor organization whose 
property and annual financial 
receipts do not exceed $5,000 in 
value), or of a trust in which a 
labor organization is interested, 
who handles funds or other prop- 
erty thereof shall be bonded for 
the faithful discharge of his du- 
ties. The bond of each such per- 
son shall be fixed at the begin- 
ning of the organization’s fiscal 
year and shall be in an amount 
not less than 10 per centum of 
the funds handled by him and 
his predecessor or predecessors, 
if any, during the preceding 
fiscal year, but in no case more 
than $500,000. If the labor 
organization or the trust in 
which a labor organization is in- 
terested does not have a preced- 
ing fiscal year, the amount of 
the bond shall be, in the case of 
a local labor organization, not 
less than $1,000, and in the case 
of any other labor organization 
or of a trust in which a labor 
Organization is interested, not 
less than $10,000. Such bonds 
shall be individual or schedule 
in form, and shall have a corpor- 
ate surety company as surety 
thereon. Any person who is not 
covered by such bonds shall not 
be permitted to receive, handle, 
disburse, or otherwise exercise 
custody or control of the funds 
or other »property of a labor 
organization or of a trust in 
which a labor organization is in- 
terested. No such bond shall be 
Placed through an agent or 
broker or with a surety com- 
Pany, in which any labor organ- 
ization or any officer, agent, 
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shop steward, or other repre- 
sentative of a labor organization 
has any direct or indirect in- 
terest. Such surety company 
shall be a corporate surety 
which holds a grant of authority 
from the Secretary of the Treas- 
ury under the Act of July 30, 
1947 (6 U.S.C. 6-13), as an ac- 
ceptable surety on Federal 
bonds. 

(b) Any person who wilfully 
violates this section shall be 
fined not more than $10,000 or 
imprisoned for not more than 
one year, or both. 

MAKING OF LOANS: PAY- 

MENT OF FINES 

Sec. 503. (a) No labor organ- 
ization shall make directly or 
indirectly any loan or loans to 
any officer or employee of such 
organization which results in a 
total indebtedness on the part 
of such officer or employee to 
the labor organization in excess 
of $2,000. 

(b) No labor organization or 
employer shall directly or in- 
directly pay the fine of any of- 
ficer or employee convicted of 
any willful violation of this Act. 

(c) Any person who willfully 
violates this section shall be 
fined not more than $5,000 or 
imprisoned for not more than 
one year. or both. 


PROHIBITION AGAINST 
CERTAIN PERSONS 
HOLDING OFFICE 


Sec. 504. (a) No persou who is 
or has been a member of the 
Communist Party or who has 
been convicted of, or served any 
part of a prison, term resulting 
from his conviction of, robbery, 
bribery, extortion, embezzlement, 
grand larceny, burglary, arson, 
violation of narcotics laws, 
murder, rape, assault with in- 
tent to kill, assault which in- 
flicts grievous bodily injury, or 
a violation of tile II or III of 
this Act, or conspiracy to com- 
mit any such crimes, shall serve 

(1) as an officer, director, 
trustee, member of any ex- 
ecutive board or similar gov- 
erning body, business agent, 
manager, organizer, or other 
employee (other than as an 
employee performing exclu- 
sively clerical or custodial du- 
ties) of any labor organiza- 
tion, or 

(2) as a labor relations con- 
sultant to a person engaged 
in an industry or activity af- 
fecting commerce, or as an 
officer, director, agent, or 
employee performing exclusi- 
vely clerical or custodial du- 
ties) of any group or associa- 
tion of employers dealing with 
any labor organization. 

during or for five years after 
the termination of his member- 
ship in the Communist Party, or 
for five years after such convic- 
tion or after the end of such 
imprisonment, unless prior to 
the end of such five-year period, 
in the case of a person so con- 
victed or imprisoned, (A) his 
citizenship rights, having been 
revoked as a result of such con- 
viction, have been fully restored, 
or (B) the Board of Parole of 
the United States Department of 
Justice determines that such 
yverson’s service in any capacity 
referred to in clause (1) or (2) 
would not be contrary to the 
purposes of this Act. Prior to 
making any such determination 
the Board shall hold an admin- 
istrative hearing and shall give 
notice of such proceeding by 
certified mail to the State, coun- 
ty, and Federal prosecuting of- 
ficials in the jurisdiction or 
jurisdictions in which such per- 
son was convicted. The Board’s 
determination in any such pro- 
ceeding shall be final. No labor 
organization or officer thereof 
shall knowingly permit any per- 
son to assume or hold any of- 
fice or paid position in violation 
of this subsection. 


(b) Any person who willfully 
violates this section shall be 
fined not more than $10,000 or 
imprisoned for not more than 
one year, or both. 

(c) For the purposes of this 
section, any person shall be 
deemed to have been “convict- 
ed” and under the disability of 
“conviction” from the date of 
the judgment of the trial court 
or the date of the final sustain- 
ing of such judgment on appeal, 
whichever is the later event, re- 


gardless of whether such con- 
viction occurred before or after 
the date of enactment of this 
Act. 


AMENDMENT TO SECTION 
302, LABOR MANAGEMENT 
RELATIONS ACT, 1947 


Sec. 505. Subsections (a), (b), 
and (c) of section 302 of the 
Labor Management Relations 
Act, 1947, as amended, are 
amended to read as follows: 

Sec. 302. (a) It shall be un- 
lawful for any employer or asso- 
ciation of employers or any per- 
son who acts as a labor rela- 
tions expert, adviser, or consul- 
tant to an employer or who acts 
in the interest of an employer to 
pay, lend, or deliver, or agree to 
pay, lend, or deliver, any money 
or other thing of value— 

“(1) to any representative 
of any of his employees who 
are employed in an industry 
affecting commerce; or 


“(2) to any labor organi- 
zation or any officer or em- 
jloyee *tu.rcof, wrich repre- 
sents, ortks to rpc:esent, or 
would admit to membership, 
any of the emrluyces of such 


employer wno are employed 
in an industry affecting 
commerce; or 

“(3) to any employee or 


group or committee of em- 

ployees of such employer em- 

ployed in an industry affect- 
ing commerce in excess of 
their normal compensation 
for the purpose of causing 
such employee or group or 
committee directly cr indi- 
rectly to influence aiy other 
employzes in the exercise of 
the right to organize and bar- 
gain collectively through rep- 
resentatives of their own 
chousing; or 

“(4) to any officer or em- 
ployee of a labor organization 
engaged in an industry af- 
fecting commerce with intent 
to influence him in respect 
to any of his actions, deci- 
sions, or duties as a represen- 
tative of employees or as such 
officer or employee of such 
labor organization. 

“(b) (1) It shal] be unlawful 
for any person to request, de- 
mand, receive, or accept, or 
agree to receieve or accept, any 
payment, loan, or delivery of 
any money or other thing of 
value prohibited by subsection 
(a). 


“(2) It shall be unlawful for 
any labor organization, or for 
any person acting as an officer, 
agent, representative, or em- 
ployee of such labor organiza- 
tion, to demand or accept from 
the operator of any motor ve- 
hicle (as defined in part II of 
the Interstate Commerce Act) 
employed in the transportation 
of property in commerce, or the 
employer of any such operator, 
any money or other thing of 
value payable to such organiza- 
tion or to any officer, agent, 
representative or employee 
thereof as a fee or charge for 
the unloading, orin connection 
with the unloading, of the cargo 
of such vehicle: Provided, That 
nothing in this paragraph shall 
be construed to make unlawful 
any payment by an employer 
to any of his employees as com- 
pensation for their serivces as 
employees. 


“(c) The provisions of this 
section shall not be applicable 
(1) in respect to any money or 
other thing of value payable by 
an employer to any of his em- 
ployees whose established duties 
include acting openly for such 
employer in matters of labor 
relations or personnel admini- 
stration or to any representa- 
tive of his empioyees, or to any 
officer or employee of a labor 
organization, who is also an 
employee or former employee of 
such employer, as compensa- 
tion for, or by reason of, his 
service as an employee of such 
employer; (2) with respect to 
the payment or delivery of any 
money or other thing of value 
in satisfaction of a judgment of 
any court or a decision or award 
of an arbitrator or impartial 
chairman or in compromise, ad- 
justment, settlement, or release 
of any claim, complaint, griev- 
ance, or dispute in the absence 
of fraud or duress; (3) with re- 
spect to the sale or purchase of 


an article or commodity at the 
prevailing market price in the 
regular course of business (4) 
with respect to money deducted 
from the wages of employees in 
payment of membership dues in 
a labor organization: Provided, 
That the employer has received 
from each employee, on whose 
account such deductions are 
made, ‘a written assignment 
which shall not be irrevocable 
for a perio dof more than one 
year, or beyond the termination 
date of the applicable collective 
agreement, whichever occurs 
sooner; (5) with respect to 
money or other thing of value 
paid to a trust fund established 
by such representative, for the 
sole and exclusive benefit of the 
employees of such employer, 
and their families and depend- 
ents (or of such employees, 
families, and dependents jointly 
with the employees of other em- 
ployers making similar pay- 
ments, and their families and 
dependents): Provided, That 
(A) such payments are held in 
trust of the purpose of paying, 
either from principal or income 
or both, for the benefit of em- 
ployees, their families and de- 
pendents, for medical or hospi- 
tal care, pensions on retirement 
or death of employees, compen- 
sation for injuries or illness re- 
sulting from occupational ac- 
tivity or insurance to provide 
any o fthe foregoing, or unem- 
ployment benefits or life in- 
surance, disability and sickness 
insurance, or accident insur- 
ance; (B) the detailed basis on 
which such payments are to be 
made is specified in a written 
agreement with the employer, 
and employees an demployers 
are equally represented in the 
administration of such fund, to- 
gether with such neutral per- 
sons as the representatives of 
the employers and the repre- 
sentatives of employees may 
agree upon and in the event 
the employer and employee 
groups deadlock on the admin- 
istration of such fund and there 
are no neutral persons empow- 
ered to break such deadlock, 
such agreement provides that 
the two groups shall agree on 
an impartial umpire to decide 
such dispute, or in event of 
their failure to agree within a 
reasonable length of time, an 
impartial umpire to decide such 
dispute shall, on petition of 
either group, be appointed by 
the district court of the United 
States for the district where the 
trust fund has its principal of- 
fice, and shall also contain pro- 
visions for an annual audit of 
the trust fund, a statement of 
the results of which shall be 
available for inspection by in- 
terested persons at the princi- 
pal office of the trust fund and 
at such other places as may 
be designated in such written 
agreement; and (C) such pay- 
ments as are intended to be 
used for the purpose of provid- 
ing pensions or annuities for 
employees are made to a sepa- 
rate trust .which provides that 
the funds held therein cannot 
be used for any purpose other 
than paying such pensions or 
annuities; or (6) with respect 
to money or other thing of value 
paid by any employer to a trust 


fund established by such rep- °* 


resentative for the purpose of 
pooled vacation, holiday, sever- 
ance or similar benefits, or de- 
fraying costs of apprenticeship 
or other training programs: 
Provided, That the requirements 
of clause (B) of the proviso to 
clause (5) of this subsection 
shall apply to such trust funds.” 


Title VI— 


Miscellaneous Provisions 
INVESTIGATIONS 


Sec. 601. (a) The Secretary 
shall have power when he be- 
lieves it necessary in order to 
determine whether any person 
has violated or is about to vio- 
late any provision of this Act 
(except title I or amendments 
made by this Act to other sta- 
tutes) to make an investigation 
and in connection therewith he 
may enter such places and in- 
spect such records and accounts 
and question such persons as he 
may deem necessary to enable 
him t6 determine the facts rela- 
tive thereto. The Secretary may 


report to interested persons or 
officials concerning the facts re- 
quired to be shown in any re- 
port required by this Act and 
concerning the reasons for fail- 
ure or refusal to file such a re- 
port or any other matter which 
he deems to be appropriate as 
a result of such an investigation. 

(b) For the puropse of any 
investigation provided for in 
this Act, the provisions of sec- 
tions 9 and 10 (relating to the 
attendance of witnesses and the 
production of books, papers, and 
documents) of the Federal 
Trade Commission Act of Sep- 
tember 16, 1914, as amended 
(15 U.S.C. 49, 50), are hereby 
made applicable to the jurisdic- 
tion, powers, and duties of the 
Secretary or any officers desig- 
nated by him. 


EXTORTIONATE PICKETING 


Sec. 602. (a) It shall be un- 
lawful to carry on picketing on 
or about the premises of any 
employer for the purpose of, or 
as part of any conspiracy or in 
furtherance of any plan or pur- 
pose for, the personal profit or 
enrichment of any individual 
(except a bona fide increase in 
wages or other employee bene- 
fits) by taking or_obtaining any 
money or other thing of value 
from such employer against his 
will or with his consent. 


(b) Any person who willfully 
violates this section shall be 
fined not more than $10,000 
or imprisoned not more than 
twenty years, or both. 

RETENTION OF RIGHTS 

UNDER OTHER FEDERAL 

AND STATE LAWS 

Sec. 603. (a) Except as ex- 
plicitly provided to the contrary, 
nothing in this Act shall reduce 
or limit the responsibilities of 
any labor organization or any 
officer, agent, shop steward, or 
other representative of a labor 
organization, or of any trust in 
which a labor organization is 
interested, under any other Fed- 
eral law or under the laws of 
any State, and, except as ex- 
plicitly provided’ to the _con- 
trary, nothing in this Act shall 
take away any right or bar any 
remedy to which members of a 
labor organization are entitled 
under such other Federal law 
or law of any State. 

(b) Nothing contained in titles 
I, Ul, II, IV, V, or VI of this 
Act shall be construed to super- 
cede or impair or otherwise af 
fect the provisions of the Rail- 
way Labor Act as amended, or 
any of the obligations, rights, 
benefits, privileges, or immuni- 
ties of any carrier, employee, 
organization, representative, or 
person subject thereto; nor 
shall anything contained in said 
titles (except section 505) of 
this Act be construed to confer 
any rights, privileges, immuni- 
ties, or defenses upon employ- 
ers, or to impair or otherwise 
affect the rights of any person 
under the National La»sor Rela- 
tions Act, as amended. 

EFFECT ON STATE LAWS 

Sec. 604. Nothing in this Act 
shall be construed to impair or 
diminish the authority of any 
State to enact and enforce gen- 
eral criminal laws with respect 
to robbery, bribery, extortion, 
embezzlement, grand larceny, 
burglary, arson, violation of 
narcotics laws, murder, rape, as- 
sault with intent to kill, or as- 
sault which inflicts grievous 
bodily injury, or conspiracy to 
commit any of such crimes. 

SERVICE OF PROCESS 

Sec. 605. For the purposes of 
this Act, service of summons, 
subpena, or other legal process 
of a court of the United States 
upon an officer or agent of a 
labor organization in his capa- 
city as such shall constitute 
service upon the labor organiza- 
tion. 

ADMINISTRATIVE 
PROCEDURE ACT 

Sec. 606. Th: provisions of 
the Administrative Procedure 
Act shall be applicable to the 
issuance, amendment, or recis- 
sion of any rules or regulations, 
or any adjudication, authorized 
or required pursuant to the pro- 
visions of this Act. 

OTHER AGENCIES 

AND DEPARTMENTS 
Sec. 607. In order to avoid 

(Continued on Page 14) 
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unnecessary expense and dupli- 
cation of functions among Gov- 
ernment agencies, the Secretary 
may make such arrangements or 
agreements for cooperation or 
mutual assistance in the per- 
formance of his functions un- 
der this Act and the functions 
of any such agency as he may 
find to be practicable and con- 
sistent with law. The Secretary 
may utilize the facilities or 
services of any department, 
agency, or establishment of the 
United States or of any State 
or political subdivision of a 
State, including the services of 
any of its employees, with the 
lawful consent of such depart- 
ment, agency, or establishment; 
and each department, agency, or 
establishment of the United 
States is authorized and direct- 
ed to cooperate with the Sec- 
retary and, to the extent per- 
mitted by law, to provide such 
information and facilities as he 
may request for his assistance in 
the performance of his func- 
tions under this Act. The At- 
torney General or his represen- 
tative shall receive from the 
Secretary for apppropriate ac- 
tion such evidence developed in 
the performancé of his func- 
tions under this Act as may be 
found to warrant consideration 
for criminal prosecution under 
the provisions of this Act or 
other Federal law. 


CRIMINAL CONTEMPT 


Sec. 608. No person shall be 
punished for any criminal con- 
tempt allegedly committed out- 
side the immediate preesnce of 
the court in connection with 
any civil action prosecuted by 
the Secretary or any other per- 
son in any court of the United 
under the provisions of this Act 
unless the facts constituting 
such criminal contempt are es- 
tablished by the verdict of the 
jury in a proceeding in the dis- 
trict court of the United States, 
which jury shall be chosen and 
empaneled in the manner pre- 
scribed by the law governing 
trial juries in criminal prosecu- 
tions in the district courts of the 
United States. 

PROHIBITION ON CERTAIN 

DISCIPLINE BY LABOR 

ORGANIZATION 


Sec. 609. It shall be unlawful 
for any labor organization, or 
any officer, agent, shop steward, 
or other representative of a 
labor organization, or any em- 
ployee thereof to fine, suspend, 
expel, or otherwise discipline 
any of its members for exercis- 
ing any right to which he is 
entitled under the provisions of 
this Act. The provisions of sec- 
tion 102 shall be applicable in 
the enforcement of this section. 
DEPRIVATION OF RIGHTS 
UNDER ACT BY VIOLENCE 
Sec. 610. It shall be unlawful 
for any person through the use 
of force or violence, or threat of 
the use of force or violence, to 
restrain, coerce, or in intimidate, 
or attempt to restrain, coerce, or 
intimidate any member of a la- 
bor organization for the purpose 
of interfering with or prevent- 
ing the exercise of any right to 
which he is entitled under the 
provisions of this Act. Any per- 
son who wilfully violates this 
section shall be fined not more 
than $1,000 or imprisoned for 
not more than one year, or both. 
SEPARABILITY PROVISIONS 

Sec. 611. If any provision of 
this Act, or the application of 
such provision to any person or 
circumstances, shall be held in- 
valid, the remainder of this Act 
or the application of such pro- 
vision to persons or circum- 
stances other than those as to 
which it is held invalid, shall 
not be affected thereby. 

Title VII— Amendments 
the Labor Management 
Relations Act, 1947, 

As Amended 
FEDERAL-STATE 
~- JURISDICTION 

Sec. 101. Section 14 of the Na- 
tional Labor Relations Act, as 
amended, is amended by adding 
at the end thereof the following 
new subsection: 

“(c) (1) The Board, in its 
discretion, may, by rule of de- 
cision or by published rules 
adopted pursuant to the Admin- 
istrative Procedure Act, decline 
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to assert jurisdiction .over any 
labor dispute !volving any class 
or category of :mployers, where, 
in the opiniof/. >of the Board, the 
effect of sucl. labor dispute on 
commerce is not sufficiently 
substantial to warrant the ex- 
ercise of its jurisdiction: Provid- 
ed, That the Board shall not de- 
cline to assert jurisdiction over 
any labor disp:te over which it 
would assert ,1risdiction under 
the standards prevailing upon 
August 1, 1959. 


“(2) Nothing in this Act shall 
be deemed to prevent or bar any 
agency or the courts of any 
State or Territcry ‘including the 
Commonwealth of Puerto Rico, 
Guam, and the Virgin Islands), 
from assuming and asserting 
jurisdiction over labor disputes 
over which the Board declines, 
pursuant to paragraph (1) of 
this subsection, to assert juris- 
diction.” 

(b) Section 3‘b) of such Act 
is amended to read as follows: 

“(b) The Board is authorized 
to delegate to any group of three 
or more members any of all of 
the powers which it may itself 
exercise, The Board is also au- 
thorized to delegate to its region- 
al directors its powers under sec- 
tion 9 to determine the unit ap- 
propriate for the purpose of col- 
lective bargaining, to investigate 
and provide for hearings, and 
determine whether a question 
of representation exists, and to 
direct an election or take a se- 
cret ballot under subsection (‘c) 
or (e) of section 9 and certify 
the results thereof, except that 
upon the filing of a request 
therefor with the Board by any 
interested person, the Board 
may review any action of a re- 
gional director delegated to him 
under this paragraph, but such 
a review shall not, unless speci- 
fically ordered by the Board, op- 
erate as a stay of any action 
taken by the regional director. A 
vacancy in the Board shall not 
impair the right of the remain- 
ing members to exercise all of 
the powers of the Board, and 
three members of the Board 
shall, at all times constitute a 
quorum of the Board, except 
that two members shall consti- 
tute a quorum of any group de- 
signated pursuant to the first 
sentence hereof. The Board shall 
have an official seal which shall 
be judicially noticed.” 

ECONOMIC STRIKERS 


Sec. 702. Section 9(c) (3) of 
the National Labor Relations 
Act, as amended, is amended by 
amending the second sentence 
thereof to read as follows: Em- 
ployees engaged in an econom- 
ic strike who are not entitled to 
reinstatement shall be eligible to 
vote under such regulations as 
the Board shall find are con- 
sistent with the purposes and 
provisions of this Act in any 
election conducted within twelve 
months after commencement of 
the strike.” 


VACANCY IN OFFICE OF 
GENERAL COUNCIL 


Sec. 703. Section 3(d) of the 
National Labor Relations Act, as 
amended, is amended by adding 
after the period at the end 
thereof the following: “In case 
of a vacancy in the office of the 
General Counsel the President is 
authorized to designate the of- 
ficer or employee who shall act 
as General Counsel] during such 
vacancy, but no person or per- 
sons so designated shall so act 
(1) for more than forty days 
when the Congress is in session 
unless a nomination to fill such 
vacancy shall have been sub- 
mitted to the Senate, or (2) af- 
ter the adjournment sine die of 
the session of the Senate in 
which such nomination was 
submitted.” 

BOYCOTTS AND 
RECOGNITION PICKETING 
Sec. 704. (a) Section 8(b) (4) 

of the National Labor Relations 
Act, as amended, is amended to 
read as follows: 

“(4) (i) to engage in, or to 
induce or encourage any indi- 
vidual employed by any per- 
son engaged in commerce or 
in an industry affecting com- 
merce to engage in, a strike 
or a refusal in the course of 
his employment to use, manu- 
facture, process, transport, or 
otherwise handle or work on 
any goods, articles, materials, 
or. commodities or to perform 
any services; or (ii) to threat- 
en, coerce, or restrain any 
person er gaged in commerce 


or in an industry affecting 
commerce, where in either 
case an object thereof is: 


“(A) forcing or requiring 
any employer or self-employ- 
ed person to join any labor or 
employer organization or to 
enter into any agreement 
which is prohibited by sec- 
tion 8(e); 

“(B) forcing or requiring 
any person to cease using, 
selling, handling, transport- 
ing, or otherwise dealing in 
the products of any other 
producer, processor, or manu- 
facturer, or to cease doing 
business with any other per- 
son, or forcing or requiring 
any other employer to recog- 
nize or bargain with a labor 
organization as the represen- 
tative of his employees unless 
such labor organization has 
been certified as the represen- 
tative of such employees un- 
der the provisions of section 
9: Provided, That nothing 
contained in this clause ‘B) 
Shall be construed to make 
unlawful, where not other- 
wise unlawful, any primary 
strike or primary picketing; 


“(C) forcing or requiring 
any employer to recognize or 
bargain with a particular la- 
bor organization as the rep- 
resentative of his employees 
if another labor organization 
has been certified as the rep- 
resentative of such employees 
under the provisions of sec- 
tion 9; 


“(D) forcing or requiring 
any employer to assign par- 
ticular work to employees in 
a particular labor organiza- 
tion or in a particular trade, 
craft, or class rather than to 
employees in another labor 
organization or in another 
trade, craft, or class, unless 
such employer is failing to 
conform to an order or certi- 
fication of the Board deter- 
mining the bargaining repre- 
sentative for employees per- 
forming such work: 


Provided, That nothing con- 
tained in this subsection ‘b) 
shall be construed to make 
unlawful a refusal by any per- 
son to enter upon the prem- 
ises of any employer ‘other 
than his own employer), if 
the employees of such em- 
ployer are engaged in a strike 
ratified or approved by a rep- 
resentative of such employees 
whom such employer is re- 
quired to recognize under this 
Act: Provided further, That 
for the purposes of this par- 
agraph (4) only, nothing con- 
tained in such paragraph 
shall be construed to prohibit 
publicity, other than picket- 
ing, for the purpose of truth- 
fully advising the public, in- 
cluding consumers and mem- 
bers of a labor organization, 
that a product or products 
are produced by an employer 
with whom the labor organi- 
zation has a primary dispute 
and are distributed by an- 
other employer, as long as 
such publicity does not ‘iave 
an effect of inducing any in- 
dividual employed by any 
person other than the prim- 
ary employer in the course of 
his employment to refuse to 
pick up, deliver, or transport 
any goods, or not to perform 
any services, at the establish- 
ment of the employer engag- 
ed in such distribution,” 

(b) Section 8 of the National 
Labor Relations Act, as amend- 
ed, is amended by adding at the 
end thereof the following new 
subsection: 

“(e) It shall be an unfair la- 
bor practice for any labor or- 
ganization and any employer to 
enter into any contract or agree- 
ment, express or implied, where- 
by such employer ceases or re- 
frains or agrees to cease or re- 
frain from handling, using, sell- 
ing, transporting or otherwise 
dealing in any of the products 
of any other employer, or to 
cease doing business with any 
other person, and any contract 
or agreement entered into here- 
tofore or hereafter containing 
such an agreement shal] be to 


such extent unenforcible and° 


void: Provided, That nothing in 
this subsection (e) shall apply 
to an agreement between a la- 
bor organization and an employ- 
er in the construction industry 
relating to the contracting or 
subcontracting of work to be 
done at the site of the construc- 


tion, alteration, painting, or re- 
pair of a building, structure, or 
other work: Provided further, 
That for the purposes of this 
subsection (e) and section 8 (b) 
(4) (B) the terms “any employ- 
er”, “any person engaged in 
commerce or an industry affect- 
img commerce”, and “any per- 
son” when used in relation to 
the terms “any other producer, 
processor, or manufacturer,” 
“any other employer”, or “any 
other person” shall not include 
persons in the relation of a job- 
ber, manufacturer, contractor, or 
subcontractor working on the 
goods or premises of the jobber 
or manufacturer or performing 
parts of an integrated process 
of production in the apparel and 
clothing industry: Provided fur- 
ther, That nothing in this Act 
shall prohibit the enforcement 
of any agreement which is with- 
in the foregoing exception.” 


(c) Section 8(b) of the Na- 
tional] Labor Relations Act, as 
aniended, is amended by strik- 
ing out the word “and” at the 
end of paragraph (5) striking 
out the period at the end of 
paragraph (6), and inserting in 
lieu thereof a semicolon and the 
word “and’’, and adding a new 
paragraph as follows: 

“(7) to picket or cause to 
be picketed, or threaten to 
picket or cause to be picketed, 
any employer where an ob- 
ject thereof is forcing or re- 
quiring an employer to recog- 
nize or bargain with a labor 
organization as the represen- 
tative of his employees, or 
forcing or requiring the em- 
ployees of an employer to ac- 
cept or select such labor or- 
ganization as their collective 
bargaining representative, un- 
less such labor organization 
is currently certified as the 
representative of such em- 
ployees: 


“(A) where the employer 
has lawfully recognized in 
accordance with this Act any 
other labor organization and 
a question concerning repre- 
sentation may not appropri- 
ately be raised under section 
9c) of this Act, 


“(B) where within the pre- 
ceding twelve months a valid 
election under section 9(c) of 
this Act has been conducted, 
or 

“(C) where such picketing 
has been conducted without 
a petition ufder section 9(c) 
being filed within a reason- 
able period of time not to ex- 
ceed thirty days from the 
commencement of such pick- 
eting; Provided That when 
such a petition has been filed 
the Board shall forthwith, 
without regard to the provi- 
sions of section 9 ‘c) (1) or 
the absence of a showing of a 
substantial interest on the 
part of the labor organization, 
direct an election in such unit 
as the Board finds to be ap- 
propriate and shall certify 
the results thereof: Provided 
further, That nothing in this 
subparagraph ‘C) shall be 
construed to prohibit any 
picketing or other publicity 
for the purpose of truthfully 
advising the public ‘including 
consumers) that an employer 
does not employ members of, 
or have a contract with, a la- 
bor organization, unless an 
effect of such picketing is to 
induce any individual em- 
ployed by any other person in 
the course of his employment, 
not to pick up, deliver or 
transport any goods or not to 
perform any services. 


“Nothing in this paragraph 

(7) shall be construed to per- 

mit any act which would oth- 

erwise be an unfair labor 
practice under this section 

(8) (b).” 

(d) Section 10(1) of the Na- 
tional Labor Relations Act, as 
Amended, is amended by adding 
after the words “section 8(b),” 
the words “or section 8(e) or 
section 8(b) (7),” and by strik- 
ing out the period at the end of 
the third sentence and inserting 
in lieu thereof a colon and the 
following: “Provided further, 
that such officer or regional at- 
torney shal] not apply for any 
restraining order under section 
8(b) (7) if a charge against the 
employer under” 8(a) (2) has 
been filed and after the prelim- 
inary investigation, he has rea- 
sonable caused to believe that 
such charge is true and that a 


complaint should issue.” 


(e) Section 303(a) of the La- 
bor Management Relations Act, 
1947, is amended to read as fol- 
lows: 


“(a) It shall be unlawful, for 
the purpose of this section only, 
in an industry or activity af- 
fecting commerce, for any labor 
organization to engage in “any 
activity or conduct defined as 
an unfair labor practice in sec- 
tion 8 ‘b) (4) of the National 
Labor Relations Act, as amend- 
ed.” 


BUILDING AND 
CONSTRUCTION INDUSTRY 


Sec. 705. (a) Section 8 of the 
National Labor Relations Act, as 
amended by section 704(b) of 
this Act, is amended by adding 
at the end thereof the following 
new subsection: 


“(f) It shall not be an unfair 
labor practice under subsections 
(a) and (b) of this section for 
any employer engaged primarily 
in the building and construction 
industry to make an agreement 
covering employees engaged (or 
who, upon their employment, 
will be engaged) in the building 
and construction industry with 
a labor organization of which 
building and construction em- 
ployees are members (‘not e&- 
tablished, maintained, or assist- 
ed by any action defined in sec- 
tion 8(a) of this Act as an un- 
fair labor practice) because (1) 
the majority status of such labor 
organization has not been estab- 
lished under the provisions of 
section 9 of this Act prior to 
the making of such agreement, 
or (2) such agreement requires 
as a condition of employment, 
membership in such labor or- 
ganization after the seventh day 
following the beginning of such 
employment or the effective 
date of the agreement, which- 
ever is later, or (3) such agree- 
ment requires the employer to 
notify such labor organization 
of opportunities for employment 
with such employer, or gives 
such labor organization an op- 
portunity to refer qualified ap- 
plicants for such employment, or 
(4) such agreement § specifies 
minimum training or exnerience 


qualifications for employment 
or provides for priority in 
opportunities for employment 


based unon length of service 
with such employer, in the in- 
dustry or in the particular geo- 
graphical area: Provided, That 
nothing in this subsection shall 
set asice the final proviso to 
section 8(a) (3) of this Act: 
Provided further, That any 
agreement which would be in- 
valid but for clause (1) of this 
subsection, shall not be a bar 
to a petition filed pursuant to 
section 9(c) or 9/e).” 


‘b) Nothing contained in the 
amendment made by subsection 
(a) shall be construed as au- 
thorizing the execution or ap- 
plication of agreements requir- 
ing membership in a labor or- 
ganization as a condition of em- 
ployment in any State or Terri- 
tory in which such execution or 
application is prohibited by 
State or Territorial law. 


PRIORITY IN 
CASE HANDLING 


See. 706. Section 10 of the 
Nationa] Labor Relations Act, as 
amended, is amended by adding 
at the end thereof of a new sub- 
section as follows: 


“(m) Whenever it is charged 
that any person has engaged in 
an unfair labor practice within 
the meaning of subsection (a) 
(3) of (b). (2) of section 8, such 
charge shall be given priority 
over all other cases except cases 
of like character in the of: 
where it is filed or to which 
is referred and cases given pri- 
ority under subsection (1): 


EFFECTIVE DATE 
OF AMENDMENTS 


Sec. 707. The amendments 
made by this title shall take ef- 
fect sixty days after the date of 
the enactment of this Act and 
no provision of this title shal} 
be deemed to make an unfair 
labor practice, any act which is 
performed prior to such effec- 
tive date which did not consti- 
tute an unfair labor practice 
prior thereto. 
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M,. Bell’; Nightmare 


By JANE GOODSELL 


Conversations that Alexander Graham 
Bell never imagined when he invented the 
telephone: 


“Hi pal, this is Mike! Shay, you sound 
sleepy. I didn’t wake you up, did I, old clown?” 


“Well, as a matter of fact...” 


“Well lishen, chum, get yourself outta that 
sack and over to Hank’s place. Everybody’s 
here, and you’re sleepin’ through the greatest 
ol’ party of the year! C’mon, shake a leg and 
get yourself over here!” 


7 * * 


“Mother, I’m going to put Johnny on the 
phone. Now, you ask him what the bow-wow 
says. Honestly, it’s the cutest thing you ever 
heard in your life. Just ask him, ‘Johnny, 
what does the bow-wow say?’ and he'll tell 
you. 


“Here, Johnny, put the receiver up to your 
ear and tell Gramma what the bow-wow says. 
Go on, Johnny, tell Gramma what the bow- 
wow says, Johnny, say ‘bow-wow’ for Gram- 
ma, and Mommy will give Johnny a piece of 
candy. Well then, tell Gramma what the kit- 
ty-cat says. Please, Johnny, be a good boy and 
tell Gramma what the kitty-cat says...” 


7 ~ + 


“Ready with your call to Portland, Oregon. 
Go ahead, please.” 


“Hi honey, how’s everything?” 


“Henry! Where are you? Are you all right? 
Is something wrong?” 


“No, nothing’s wrong. I’m in Washington. 
I just called to find out if everythin’s okay. 
How’re the kids?” 

“The kids are fine. Henry, are you sure 
you're all right? I almost died when the 
operator said it was a long distance call. I 
thought something had happened to you...” 

“No, no, I’m fine. Just called up to find 
out if you were all right. How’s everything 
at home? Anything new?” 

“Well, the cleaners said they can’t get that 
spot out of your gray suit. I guess that’s 
about all that’s new.” 

“Well, there’s nothing new here, either. I 
just called up to make sure you're all okay...” 


~ * * 


“Lucy, this is Jeannte. Turn your radio to 
KGC this minute. Hurry! I’ll wait while you 
tune in, and we can listen together on the 
phone. They’re playing ‘Night and Day.’ Ooh, 
tt gust sends shivers up my spine, I can’t stand 
listening ali by myself!” 

. _ * 

“Hello, may I speak to Mrs. Howard Mor- 
ton, please?” 

“This is Mrs. Morton speaking.” 

“Aggie! This is . . . no, I won't tell you! 
You have to guess. Go on, I'll give you three 
guesses.” 

“Well, I-I-I really haven’t the faintest idea. 
I’m not very good at guessing games.” 

“Well all right, I'll give you a hint. I used 


‘to sit in front of you in Miss Arbuthnot’s 


geometry class. Now do you remember?” 
“No-o. I’m afraid I haven’t a very good 
memory.” 
“Aggie, this is Binxie! Binxie Lawton!” 
“Binxie? Binxie Lawton? Gracious, your 
name does sound awfully familiar. Were you 
a little tiny girl with a blond pageboy?” 
“No, no I wasn’t. You’re thinking of that 
awful Marge Santon. I can’t imagine how 
you could forget me. Why, you and I used to 
read each other’s diaries...” 
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Brand X Is Often 
The Better Buy 


By SIDNEY MARGOLIUS 
Consumer Expert for The Record 


When comedian George Gobel wisecracked that his sponsors 
didn’t care whether you buy their brand or Brand X, since they 
make both, he spoke more truth than he may have realized. 

The fact is, a great many products sold under different brand names 
are made by the same manufacturers and often to the same specifica- 
tions. The prices may vary considerably, and often the lesser-known 
brand is the better buy. This is true in a variety of goods, especially 
drugs, soaps and toiletries, car equipment, household appliances, mat- 
tresses, men’s shirts and other clothing. Knowledge of this fact can save 
you a lot of money in your buying. 

In medicines, Harry Abrahamson, of Celo Laboratories, wholesale 
drug cooperative, explains that many consicentious physicians tend to 
prescribe drugs by brand name instead of the scientific or generic name, 
because they believe the widely-advertised brands insure quality. But it’s 
a fallacy to believe that only a brand-name product assures you good 
quality, Abrahamson says. He reports that many manufacturers pro- 
mote their own brand of a drug compound under an advertised name, but 
sell exactly the same product under its common name in bulk quantities 
to other distributors at a fraction of the brand-name cost. 

Or take soaps. Procter & Gamble makes white floating soap for a 
number of retailers who sell it under different brand names. Even its 
leading detergent, Tide, is marketed by retailers under other brand names. 
Co-Op Breakwater, for example, is made by Procter & Gamble. 


Price Not Reliable Test Of Value 


Nor is price any more reliable as a gauge of value than the brand 
name. The Hospital Bureau of Standards tested two dishwashing com- 
pounds, It found that the one that cost 20 percent more actually was in- 
ferior to the cheaper one. Incidentally, even professional buyers are con- 
fused by the many brands of detergents on the market nowadays. The 
Hospital Bureau reports: “One of the principal sources of this bewilder- 
ment is the utter lack of relationship between the price of the compound 
and its value in terms of performance.” 

In car batteries, not only are the private-brand batteries of large 
retailers generally made by the leading brand-name manufacturer, but 
some of the big makers also sell more than one of the well-known brands. 

Exide and Willard are made by the same company. Auto-lite and 
Prest-O-Lite also are both made by another corporation. Exide also manu- 
factures such private brands as the Mobil batteries. Gould-National pro- 
duces a great many batteries sold under different brand names, including 
Co-Op, some of the Mobil Batteries, Montgomery Ward, Gillette, Western 
Auto, Sunoco, Kelly-Springfield, Phillips 66, Pure Oil, Lee, Mopar, Amoco 
and others. . 

Similarly in tires, the dozens of different brands sold by large retail- 
ers and service stations under their own names are all manufactured by 
the seven or eight largest tire makers. U.S. Rubber makes the largest 
number of private-brand tires, including Co-Op, Atlas, Montgomery Ward, 
Western Auto Stores, Co-Op and Cities Service. Sears’ tires are made by 
Dunlop, in some cases by Goodrich and by several smaller companies. 


Private-brand tires are made to retailers’ own specifications. But in 
general, manufacturers themselves say, private brands of the large re- 
tailers are the same quality as the same grade under the manufacturers’ 
own brand names. i 


Who Makes The Private Brands? 


In household appliances, too, the retailers’ private brand names are 
made by the large manufacturers. Many of Montgomery Ward’s large 
appliances are made by Westinghouse. Sears’ appliances are made by RCA- 
Whirlpool. In fact, Sears is one of the owners of Whirlpool. Eureka makes 
a number of the different brands of vacuum cleaners sold by retailers 
under their own names, including the Western Auto Stores. The AMC 
refrigerator sold by Associated Merchandising Corp. stores in various 
cities is made by Gibson. 

In clothing too most large retailers now have their own brands of 
garments made by the well-known manufacturers. This is especially no- 
ticeable in such staple garments as men’s hats and shirts. Sometimes the 
manufacturers want to cut prices on their own brands, so they simply 
remove the brand-name labels altogether. Thus, very often you can buy 
shirts which brand-name manufacturers sell at $3.65 under their own 
labels, for $2.98 at department-store sales. 

As much as is feasible and possible, shop by specification, grade la- 
bels where available, and examination and comparison of merchandise 
rather than by brand names. In drugs, medicines and vitamin products, 
you have a good guide in the “USP” designation on the label. All brands 
which say “USP” measure up to the official standard no matter what the 
name or price. In foods, there are an increasing number of U.S. grades 
to follow, as in poultry, meat, some frozen foods, some canned and fresh 
produce, eggs, butter and cheese. But you do have to read the labels to 
get the buying information to compare values. Government home econo- 
mists have found that consumers often pay little attention to the infor- 
mation given on food packages. 


Is Brand X Always Cheaper? 


Very often it is, and for the same quality too. The biggest savings in 
buying retailers’ private brands is in drugs, foods, soaps and toiletries 
like toothpaste. One survey, by the University of Illinois Bureau of. Eco- 
nomic and Business Research, found supermarkets’ private brands of 
canned foods cost an average of 11 percent less than nationally-adver- 
tised brands, 

In clothing too the private brands are a fairly dependable source of 
savings. 

In appliances, even though the brand-name list prices are generally 
higher than private-brand list prices, in these days of sharp discounts 
the national brands are often as reasonable. But when the private-brand 
retailers offer special sales of their own appliances, the price may beat 
that of advertised brands even at discounts. 












Weekend Institute Launches 
RWDSU Education Program 


The first weekend institute launching the RWDSU’s education pro- 
gram was held in Cleveland, O., from Oct. 31 to Nov. 1. 






The program, under the direction of Exec. Vice-Pres. Alex Bail, is de- 
signed to develop broader leadership in locals of the International all over 
the country. 







The first institute, pronounced an outstanding success by all part- 
icipants, was attended by stewards and local officers from five states—Ohio,; 
Michigan, Indiana, West Virginia and western Pennsylvania. The “faculty” 
was made up of officers of the International and its affiliates. 









For full details on the Cleveland institute, see Page 6. 





Unionists are students for a weekend at RWDSU educational institute in Cleveland. 
They were good students too, This photo shows them paying close attention. 
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Planning program before institute began were these RWDSU officers and staffers. 
From left are Int’l Rep. Joe Romer, Exec. Vice-Pres. Alex Ball, Regional Dir. Gerald 
Hughes, Int’l Reps, William Kee, Al Bregnard and John Kirkwood. Also at meeting 
but not shown were Sec.-Treas, Alvin Heaps and Chicago Jt. Bd. Pres. Hank Anderson. 








@Gontract negotiation is subject of this chalk talk by Regional Dir. Gerald Hughes, 
left, Instructors were well prepared with instructional materials. 





Record photos by Gene Ingles 
Exec. See. Jack Paley led class on local union administration. Behind him is movie 
sereen used te show films on subjects taken up at RWDSU educational institute, 






